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INSURAN

Premium Quote | Property Coverage

Insured: Town of New Glarus
Policy Period: 1/1/2026 - 1/1/2027
Carrier: Community Insurance Corporation
_lssued: JA2p2025 0 0 Lo L . ..

Premium Summary
Coverage — Property Package

... . Property -+ ‘- Limits~ -, - Deductible _ _ DeductibleOpt.1 Deductible Opt. 2"
SO TRt S S S i B o
Buildings 137,705 1,000 - -

Contents 3,500 1,000 - -
Property in the Open 15,000 1,000 - -

Total Real Property Limits 156,205

~ = Contractors Equipment: [RC] _257,383 _ _ 1,000 ~ - . o .
“ITEE Equipment Bigakdown © 100,000,000 2,500 - - B
{ Optional Endorsements N R R |
Property Premium $1,106 - -
Equipment Breakdown
Premium $410 i -
Total Premium $1,5625 - -

Limits are based on Statement of Values submission. Deductibles are per occurrence. Premiums are rated based on the
fulf package. Individual lines of coverage will need to be requoted prior to binding.

bt ot

‘This quote is valid for 60 days or untif the policy's effective date, whichever comes first. Coverage is not available on a monoline
basis. Limits are based on Stafement of Values submission. Deductibles are per occurrence. Premiums are raled based
- — ----on the full package. Individual lines of coverage will need to-be requoted prior fo binding.



Premium Quote | Auto Physical Damage Coverage

\

insured: Town of New Glarus

) Policy Period: 1/1/2026 - 1/1/2027
Carrier: Community Insurance Corporation L _ e o
Issued: 12122025 '

Premium Summary
| Auto Physical Damage: [ACV]' 7

Comprehensive_ /500,647 _ 1,000 = - e R
e - —Collision.- — - 500,647 1,000 - - : —
| Auto Physical Damage Premium $3,569 - - |
| Auto Physical Damage: [RC] |

5 years old or newer and have a RC of $100,000 or less; or 10 years old or newer-and have a RC in excess of $1 00,000
Comprehensive - - . i
Collision - - - 7 -

- Auto Physical Damage: [RC] " 5 i '

All Other Vehicles S ’

. L] L] ., Ll
Comprehensive - - - -
Collision - - - -
Auto Physical Damage Premium $0 - -

Limits are based on Statement of Values submission. Deducfibles are per occurrence. Premiums are rated based on the
full package. Individual lines of coverage will need to be requoted prior to binding.

This quote is valid for 60 days or until the policy's effective date, whichever comes first. Coverage is not available on a monoline
basis. Limits are based on Statement of Values submission. Deducfibles are per occurrence. Premiums are rated based
on the fulf package. Individual fines of coverage will need fo be requoted prior to binding.




Commiunity-insurance Corporation =*==-===- - = = -
EQUIPMENT BREAKDOWN COVERAGE QUOTATION

T o P T . —

EQUIPMENT BREAKDOWN COVERAGE -
Coverage Effective Date: January 1, 2026

Named Insured/Applicant: Town of- New Glarus

Quotation Expiration Date: January 1, 2026
Quotation ID: FBP-0572135-00(20)

Location(s): 00003 - 200 Railroad St New Glarus WI 53574

Coverage Applies To: All Locations

Coverages Limits
Equipment Breakdown Limit $100,000,000
Property Damage Included
Business Income Included
Exira Expense Included
Civil Authority Included
Contingent Business Income $100,000
Data Restoration $100,000
Demuolition $100,000
Expediting Expenses $100,000
Green $25,000
Hazardous Substances $1060,000
Mold $25,000
Newly Acquired Locations Included for PD Only
Off Premises Equipment Breakdown $100,000
Ordinance or Law $100,000
Perishable Goods $25,000
Public Relations $5,000
Service Interruption $100,000
Deductibles
Direct COVEIAgES ......c.ccvevrveeeerreeesse s s seseesnerssnans $2,500
Except Transformers........ccvencniiecene e, $1.50 Per KVA, $2,500 Minimum
Except Sewage & Water Treatment Plants........ $2,500
Except Refuse Handling Facilities........cc..ccooeveae. $2,500
Indirect Coverages........ocvvemcreecineiminssissesicevenens 24 Hours

© 2016, Insurance coverage underwritten by Tha Hartford Steam Boiler Inspection and Insurance Company, All tights resarved.

HSB Quotation Ed. 02/2016

Page 2 of 4




EQUIPMENT BREAKDOWN COVERAGE QUOTATION, continued

Other Conditions

Newly Acquired Locations: 120 Days N
Extended Period of Restoration: 30 Days
Interruption of Service Waiting Period: 24 Hours

A ——

© 2016, Insurance coverage underwritten by The Hartford Steam Boiler Inspection and Insurance Gompany. All rights reserved.
HSB Quotation Ed. 02/2016 Page 3 of 4
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Key Contacts

Communication is a cornerstone of quality customer service. Below, you will find the contact information of -
- individuals servicing youir account. Please feel free to contact us with questions or concerns.

PUSTERE AR A

- Agency o

=T Scott Mosher A = - . ) -
Mosher & Associates

- { 127 W 8th Street . _

TTHANIGNTGE, WI53566 T e
E. smosher@mosherinsurance.com
P. (608) 325-4172.

--- - Community Insurance Corporation -

~ 777 | carol Schutz, CPCU '
Underwriting Account Manager - Municipal Program
15800 West Bluemound Road, Suite 250
Brookfield, WI 53005
E. carol.schutz@charlestaylor.com !
P. 800.236.6885 ‘




Community Insurance Corporation was established in 2002 based on the success of its parent company, the
~~Wisconsin County Mutual Insurance Corporation. Founded on the principles of:

+ Broad, inclusive coverage
+ Stabilizing and controlling insurance costs

+ _.Aggressively defending.claims ...

TS e TR

+ Building value through-quality risk management services

as the premier insurance solution for Wisconsin public entities.

e e e e B G

‘The Community Advantage is how we deliver on these founding principles and what separates our program

Coverage

Community doesn’t use boilerplate insurance policies — in fact, we crafted
our own policy and tailored coverage to suit the specific needs of our
members — Wisconsin public entities. We provide all primary liability
coverages on one single policy form containing the following coverage
parts:

par—m— + General Liability
- + Automobile Liability, including un/underinsured motorists coverage
+ Errors & Omissions
+ Employment Practices Liability
+ Personal Injury Liability, including a broad definition of coverage

Community provides these coverages on one single policy form to the
benefit of our members — the same limits, definitions, exclusions, and
conditions apply to each, resulting in simpler coverage without the
potential for gaps. ' )

Limits

Limits are provided to members on an occurrence basis with no
aggregate. This means you have coverage for claims during the policy
term, regardless of when they are filed. This also means you could sustain
a policy limit loss today and have the same policy limits available for a loss
tomorrow.

Pre-Claim Loss Control

+

Ao+ kb

*.

" Key Coverage Enhancements
~%  Cyber Liability Available
+ Non-Monetary Damages
4 Punitive Damages N
+ Care, Custody, and Control
+ Prior Acts Coverage
Available ,
-~ Hired/Non-Owned Vehicle
+, -Auto Medical Payments

Caverage — Available
Breach of Contract &
Contractual Liability

Civil Rights

Employment Discrimination
False Atrest 3

Sexual 7 )
Abuse/Harassment/Molestatt
on

a

- kand Use & Zoning,
. Tax Assessmenis.

23

Traditional insurance policies require a coverage trigger to engage claim-related services under the policy.
Community takes a different approach. We developed a unique claim enhancement called Pre-Claim Loss Control
to provide the right legal advice at the earliest possible juncture to avoid an actual claim or suit from being filed. It's
not a ‘legal hotline’ - it's the full force of litigation management aimed at saving significant claim dollars.

Cyber Enhancement Endorsement

Since 2014, Community has provided cyber liability insurance through our Cyber Enhancement Endorsement —
included at no additional premium. Cyber liability insurance covers losses and expenses from'data breaches or
security incidents. As cyber, privacy, and regulatory risks evolve, so are our cyber insurance coverages. Community
continues its aim to deliver responsive coverage to address these emerging risks and trends affecting our members:
emerging threat vectors, soon-to-be enforced privacy regulations, and different risks developing because of new
technologies. Cyber coverage is provided on a claims-made basis — details on specific coverage sub-limits can be

found following the Premium Summary.

tstan S




Premium Quote | Liability Coverage

Insured: Town of New Glarus

Policy Period:  1/1/2026 - 1/1/2027

Carrier: Community Insurance Corporation
Issued: 121212025

Premium Summary

Option 1 Option 2 Option 3 Option 4
i L LS D D ’ " D D moe o
-Limit of Liability-—Per Qccurrg’nf:pll\_[b Aggregate 5,000,000 .
Deductible 0 Q 1] 0

Deductible Aggregate 0 0 0 0

[ Included Endorsements ’ o . ]
Cyber Enhancement Aggregate L|m|t—CIa|ms Made 1,000,000 ‘
Cyber Enhancement Endorsement Deductible 10,000

] Premium I~ o _“ . o ‘ %
General Liability~Including Errors & Omissions $3,810
Automobile Liability $2,052

| Total Liability Package Net Premium $5,862 |

Deductible Fund Escrow Fundlng
i Optional Endorsements. -
Auto Medical Payments - $1,000 perAcmdent [:| $150

fnjunctive Relief Only I:l $381
[dentity Recovery |;| $48
Additional Insureds-$25 per Endorsement 50 .

Please check the hoxes next to the limit and endorsement options to indicate acceptance.

Auto Medical Payments Endorsement
This Endorsement will provide no-fault coverage for medical payments incurred in auto accidents. The limit for this
coverage is $1,000 per accident, regardless of the number of individuals involved.

i
Injunctive Relief Endorsement
This Endorsement will provide claims defense on those injunctive relief claims that may not trigger the Liability policy; no
monetary damages or attorney fees are presented. The Endorsement provides up to $50,000 of coverage for non-
triggered injunctive relief claims.

Identity Recovery Endorsement _
This Endorsement will provide insurance protection and professional help to assist employees and elected officials with
identity theft up to a $25,000 aggregate limit.




Cyber Enhancement Endorsement Coverage Overview )

[T — e
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What coverage forms arid Timits are lncluded in-your endorsément?

= At Community Insiirance Corporation (CIC), we provide more than data breach coverage response costs. We have -
considered our members’ risk profiles to include and provide added coverage parts for a range of information security and
... .online risks, including: o eee e o

-k

First Party Loss. . °

Business Interruption Loss: Coverage is provided for loss of revenue due to an actual inferruption of yoxfr

breach or security incident.

 Liability

Data & Network Liability: Coverage Is provided for damages and claim expense you are legally obligated to pay
as a resuit of a claim from a data breach or_security incident. In other words, coverage to pay court costs,
investigation fees, monetary judgment, award, or seftiement assessed to your district through Iegal proceedmgs for
-|-invoivement in a data breach or security- |nc1dent claim.-

business operations caused by a security incident. - 500,000
Cyber Extortion Loss; Coverage is provided for loss resulting from an extortion threat to perpetuate the

unauthorized access or use of your computer systems, prévent access to your computer systems or data, orsteal, 500.000
misuse, or publicly disclose data, Pll, or third-party information. Extortion payments include money, digital !
currency, marketable goods, or services.

Data Recovery Costs: Coverage to provide forensic and other costs to regain access to, replace, or restore data. 500,000
Reputation Loss: Coverage is provided for income loss that results from reputation damage following a data 500.000

- 1,000,000

Regulatory Defense & Costs: Coverage is provided to] pay civil fines and penalties assigned to your entity by a
regulatory authority relating to a data breach or security incident.

50,000

Payment Card Liabilities & Costs: Coverage is provided for any PCl fines owed by you under the terms of a
merchant services agreement. Coverage is also provided for & PCI Forensic Investigator to investigate adata
breach involving payment card data and for a Qualified Security Assessor to certify and assist in attesting to your
PCl compliance.

50,000

Media Liability: This coverage protects your entity from acts, errors, and omissions in the course of
dlssemlnatlng or releasmg media material (i.e., words numbers lmages or graphlcs) to the public.

Fraudulent Instruction: This coverage protects your entity from loss resulting from the transfer, payment, or

1,000,000

delivery of money or securities as a result of fraudulent instructions provided by a third party that is infended to mislead you 500,000
(e.g., social engineering techniques).

Funds Transfer Fraud: Coverage is provided for the loss resulting from fraudulent instructions by a third party 500.000
issued to a financial institution directing such institution to transfer, pay, or deliver money from your account(s). '
Telephone Fraud: This coverage protects your organization from loss resulting from a third party gaining 500.000
access to and using your organization's telephone system in an unauthorized manner. '
Criminal Reward: Any amount offered or paid by your organization with our prior written consent for information

that leads to the arrest and conviction of any individual(s) commit- ting or trying fo commit any illegal act related to 25,000
your coverages.

e e ot e PR : oW o w ol .
Aggregate Limit of Insurance 1,000,000
Deductible See

Endorsement

What potential insurable response costs are included?

Regardless of the source of the claim, the costs associated with a cyber incident can be high. Response costs may

include:

+ Hiring counsel to advise on netification and other legal requirements.
Hiring forensic experts to investigate the incident or recreate the data.
Notifying potentially affected persons that their information was compromised.
Setting up a call center to respond to inquiries.
Providing credit monitoring, identity monitoring or other solutions,
Retaining public relations professionals or crisis managers.

+ o+ o+
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+ Compensation for lost income resulting from.the incident.
Costs incurred fo recoverdata. ~ - e -

+

+ _Regulatory costs, fines;-and punitive damages — including Litigation defense costs and other ;q_a_iﬁ“géﬁeasw.v___‘
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Key Coﬁfécts S T s
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~ o T COmIMUnication is a cornerstone of quality ciistomer servicé,” Below; you Wil fifid"the contact ifformiation of
individuals servicing your account. Please feel free to contact us with questions_or concerns. ) R

Agency=— .. "~ s s st

Scott Mosher =
Mosher & Associates ) -
127 W 8th Street ] ) I

bk 3 MOI’II’OG;:,WL53566“ Tt . ) . » e e R | T TR

R e 3 = R S SO MFMM
E. smosher@mosherinsurance.com
P. (608) 325-4172

o o s b

orporatlon-

nsu‘rah ce..ﬁ

"Carol Schutz CPCU
Underwriting Account Manager - Municipal Program
15800 West Bluemound Road, Suite 250

Brookfield, WI 53005

E. carol.schutz@charlestaylor.com
P. 800.236.6885
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Community Insurance Corporation was established in 2002 based on the success of its parent company, the
Wisconsin County Mutual Insurance Corporation. Founded on the principles of:

U VR UL ———— —_— e an T

Broad, inclusive coverage = - . ) —
Stabilizing:and-controlling i insurance costs L -
Aggressively defending-claims — —-— —=&— . -

Building value through quality risk management services — —— = =

+ + + *

-—The Commitinity Advanfage Is how we deliver on these founding principles and what separateeour program
as the premier insurance solution for Wisconsin public entities.

Community Care Line — 24/7 Telephonic Nurse Triage YT = ‘ .:;«
The Community Care Line is an in-sourced 24(7 telephonic nurse iriage
service that provides immediate consuitation on appropriate or necessary

medical treatment following a workplace injury. The Care Line is Sample Employee Trammg Lo

available to our members at no additional cost. ‘ Programs yoow B
R e TEIT L ia asEe et o medZa oz s BIFC CmEEalmoTEE e *,,} ik Safer L|ft|ng e ey g

- After calling the Care Line, the Nurse will walk the employee through the” ™~ = "+ Confined-Space Entry-

facts of the"injury-and provide immediate coordination of care; treatment;™ -+ Situational Awareness ,

and return to work. In addition to triaging the injury, a calt to the Care + Hazard-Recogrnition ‘

Line replaces the need for employees to submit additional claim reporting } + Ergonomics & Workstation = ~

forms. o ~Besign

+. LockoutTagout

The Care Line nurse will assist injured employees by: + Personal Protective

+ Providing general guidance after sustaining an injury .  Equipment

+ Finding a medical facility near the employee’s job site and/or ; + GHS - Hazard.
home .. Communication

+ Coordinate medified work with the treating physician ' .. + Bloodborne Pathogens

+ Obtain return-to-work documentation for the employee’s ) + Fleet Safety & Defensive
supervisor Driving

‘Hearing Conservation-
Fall Protection
‘Excavation & Trenchlng

. . . . . . Stress Management &
This early intervention has provided a reduction in Workers Wellness at Work

Compensation costs, a reduction in experience modification factor rates,
and mitigation of overall claims costs by eliminating unnecessary and

+ Assist in finding appropriate medical care
+ Assist in scheduling follow-up appointments
+ Assist in finding specialist care when a referral is warranted .

+ kb

costly emergency room visits. To promote the Care Line, our members
are given posters to display in various locations, and each employee is provided with a Care Line wallet card to be
kept in their wallet or ID badge holder for quick reference.

Safety Training, Consultation & Program Support

Community’s dedicated risk management consultants are available to help support our members’ safety
programming needs. Whether you have a safety-related question, need help with policies and procedures, or need
employee training — Community is here to assist you. Community also offers online training to support your safety
program — our proprietary Coursework Database features over 75 training courses — specific to Wisconsin public
entities. Our safety training, consultation, program support services, and Coursework Database are available to
members at no additional cost.

—_— = = e e = 4 v 5 ~w—— nime T g T
- — - — e — - — cr— mrrr e m—r— —— = e

- Dedicated Adjuster R e bt e - = - -
=——==Community claims-adjusters work in-a dedicated fashion with our members. This allows for detziled service plans
and rapport between the-adjuster and-the-member-and provides for-a continuation of service expectations.

1




Cost Containment Strategies

‘ ; g’ i Ty p T IR :
Medical Bill Review Services ’ Key Benefits. , a - ’ iy
Every medical bill processed by Community is repriced using PPO and ; + Dedicated Adjusters 5 “
other specialty networks.-These partnerships save our members an C ke 247 Telephonlc Nurse Tr:age AR
average of 35-40% on medical bills through intensive and thorough bill T Included = * ¢ ¢ .
review services. _ . . : ¥, *Safety Training, Cons tatlon &
oo g SO . S e e Preq;gwmﬁ;s_uppp‘rt;{n | e
Nurse Case Management Services - e o ""“‘”lnternaliy”murce‘d"&» st
Nurse Case Management provides a steady stream of communication cgntammen[ strategles & “’°
between all parties of a claim and assists by advocatmg for clear D PP o™

treatment outcomes and return-to-work. Adjusters assign case managers .
as needed based on injury types and certain qualifying factors throughout the claim process The nurse case
manager's notes are tracked directly in our system, and notification is provided {o the insurance contact throughout

the process. -

- St i o e AT et Sl i o Sk M L Ve i o i k<l S et P e — [N TE——

Return-to-Work Program Services . - iz e o S o .
s Community believes the benefits of a solid Return-te-WerknProgram are many-and-that our members wil-sega- - ---— -

marked decrease in overall claim costs by adopting and strictly adhering to this pohcy We fully pursue return-to- - R
work opportunities in every-claim we handle that has the potential for lost'time, — -~ ~-———— e it

Community works with our members to identify light duty for injured employees based upon work restrictions from a
physician. If light duty work cannot be coordinated through the member, we will work with local charitable
organizations (Goodwill, Salvation Army, etc.} to identify transitional Return-to-Work opportunities.

IME Process

Independent Medical Examinations address causation, return-to-work authorization, and permanency issues.
Community’s deep bench of IME physicians spans various speciallies, allowing us to match a relevant physician to
evaluate a claimant’s injury. Communication is essential throughout the IME process. Before scheduling, adjusters
work with our members to explain our rationale and seek approval. We also communicate with the injured employee
to identify convenient days/times. Once scheduled, the member and injured employee are notified of the date, time,
and location and provided with the necessary forms for mileage reimbursement.

Our adjusters also prepare the IME physician with a comprehensive overview of the claim and relevant facts and
findings from our investigation. The adjuster will ask specific questions that should be answered following the
examination. Typical questions asked of the IME physicians are:

Causation / Work relatedness

End of healing

Work restrictions

Possible permanent disability
Aggravation of an underlying condition

ok o+ o+

Surveillance & ISO Indexing
Surveillance is utilized in cases where the adjuster has precise information to justify costs. We welcome input and

cooperation from the member with this process. Specific assignments are made to a surveillance vendor, providing
a detailed plan to secure and verify the purpose of the assignment.

= - -|80-Indexing-is-a- proactive-and- thoerough-approach:-used-by-our-adjusters-fc-investigate-claims—The-tool-provideg -
adjusters with a full prior claim hlstory—lnc!udmg prior workers' compensatlon and bodily i |njury claims—to
- Tdetermine secondary payer statlisor fraud A e

= e
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I Premlumeuote | Workers'.Gompensation .

Insured:
Policy Period:.
Cartier: -
__lssued:

e mr—

S ST S AT AT bt

Town of New Glarus

11112026 - 11112027~ | == - -
Community. Insurance- Corporatlon ——_—
12!2/2025

Premlum Summary

lCoverage [
m_wm__w —Coverage.A— _ Wisconsin. Statutory e e .
S CoveTage B ST T T 015001100 Employee Llablllty S SRR i e
I Classification . Code Basis Rate Premium |
Clerical Office Employees - NOC 8810 96,000 0.16 154
Municipal Operations - County & Town 9413 64,000 2.21 1,414
160,000.00 1,568.00
o . - - . . . ,Standard Premium . 4 - . 1,568
— Tm— e = *Increased Limits- 0.00% 1,568
I —— v . _Expenence Modifi cation:Eactor.-.z <m; o 100* . 1,568 g
e S T =T 7+ {PremiumDiscount - ;000% O T
~To Meet Minimum Premium 0
Premium , 1,568
Expense Constant Y 220
Terrorism . 32
: . Minimum Premium 618
Total Premium 1,820 |




Cdﬁmunity Insur;ceegbmgrgjip_mwésfes{ablishg_d-im?@ﬂ;?:based on the success of its parent company, the

l Wisconsin Countg Mutualiinsurance:Corporations=Eounded:on the principles of:

Broad, inclusive ¢ coverage s -
Stabilizing and:eontrolling-iNsUrance:costS—

Aggressively defé’ﬁﬂmg iclaim __'.?fuf?éfm
Buﬂdlng value througilqualltscnsmanagementsemces

+ + + 4+

o B et i "‘-r__—_i:‘a._— —

m—mThe CommumtyéAdvaaiagH&hweﬂalﬂae&aa&nese;faundmg pnnclples—and'what sepa:atesour Program o=
as the premier insurance solution for Wisconsin public entities.

Personnel Policy & Procedure Review

Community pariners with top Wisconsin employment law firms to provide a comprehensive Personnel Policy &

Procedure Review Program. Whether new drafts or reviews, Community’s partnership enables members to ensure
S, theu;pohctes meet employment.regulafions. and stand firm.against.legal.precedent locally.and.federally. The _ . . .
- «— .Program:is: aval[ablente«membeps-at-ne-addltlenal-eesti - — —— = >

prieeps apumebauniapingrg procye—— e & - — e

- —-Cyber— Res:llence &-Educatlonﬁoordmat:on:se?vmuRECS) Program e - -
- Community’s C-RECS-Program=vas-developed:iocassisFoarmembers.in creating a stronger cybersecurity-program-  ——
and risk-aware culture at all levels of their organization. Through risk assessment tools, employee training, and
other resources - we work closely with our members to protect their data and critical systems.

A o T

Lexipol Policy & Procedure Review Program

Lexipol develops law enforcement and custody policy and procedures and monitors changes in law enforcement
policy at the state level and changing legal precedence to ensure consistency and compliance with state and federal
law. In addition to policy and procedure development and mainfenance, Lexipol features Daily Training Bulletins
(DTBs), which are available to train your employees on portions of your actual policy daily. Community covers 100%

of the annual subscription cost for cur members.

Advanced Law Enforcement Risk Training (ALERT) Program

The ALERT Program was created to assist member Law Enforcement Agencies (LEAs) with risk management
services, The program features two main programs: the MILO Firearms Training System and our annual ALERT
Grant Program. The MILO is a state-of-ithe-art scenario-based training system that immerses frainees in an
immersive exercise to train law enforcement and decision-making skills. The ALERT Grant Program offers $30,000

in total grant monies in support of risk management, safety, and community cutreach.

Highway Safety Days

Community conducts its annual Highway Safety Days throughout the state in May of every year. Held at various
regional sites, the Highway Safety Days trains more than 1,300 highway/public works employees in various topics.
The training satisfies 7.5 hours of MSHA Refresher Training, and audiologists conduct annual audiograms. This

event is offered at no additional cost to Community members. i
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TOWN OF NEW GLARUS
RESOLUTION 20251229
TO AMEND RESOLUTION 240911 REGARDING APPOINTMENT OF ELECTION OFFICIALS
FOR 2026-2027 ELECTION CYCLE

- - N R

WHEREAS the Town of New Glarus election worker terms expire '12/31/25 and the Town
_____hasreceived four (5) nominations for electmn workersfrom the. Democrang_p_ar_ty_andslxz(ﬁ\
‘1rom.the Repblican. paft a8 o (1) notTeqi

h-ﬁ—h—flumm

NOWw, ’I’HEREFORE, the Town Board of the Town of New Glarus, Greer County,
Wisconsin does hereby resolve to appoint the following to a two-year term beginning 1/1/2026 and
ending 12/31/2027, as election workers:

Dan Bubolz — Democratic Nominee Ruth Elmer — Unaffiliated
Jason Neton —Democratic Nominee =~ Howard Cosgrove — Democratic Nominee
--Richard. Johnson_.Repubhcan.Nommee__ —Renae-Warn - Republican Nominee _

—--- —Dave Warn - Republican Nominee"
Brenda Johnson — Republican Nominee - Susan Cosgrove— Democratic Nominee -

““Vicki Sasso — Democrafic Nominee -

NOW, THEREFORE, the Town Board of the Town of New Glarus, Green County,
Wisconsin does hereby resolve fo appoint the following to a Greeter position for af Jeast the 2026

elections.

Jan Hoesly — Unaffiliated Susan Bubolz -~ Unaffiliated

It is further resolved that said appointments shall include serving in the capacity of Election
Inspector, Greeter and/or Tabulator, and Municipal Board of Canvassers as needed and shall be
paid at the rate of $10.00 per hour while serving in those capacities.

It is further resolved that at the time of participation, Ruth Elmer and Dan Bubolz will have
received the necessary training and may also serve as Chief Election Inspectors and shall be paid
at the rate of $10.00 per hour while serving in that capacxty Any of the above-named appointees
may serve as Chief Election Inspector upon receiving the baseline training certification as
presctibed by the State Elections Board. A wage of $10.00 per hour will be paid when serving as
Chief Election Inspector.

Approved and signed on December 29%, 2025

(ZZ

Chiris Narveson, Town Chair

Attest: Amber George, Clerk-Trcasurer
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Resolution No.-20251229

o : Resolution to.Change Polling-Place.
—— Town of New Glarus — Wards 1-& 2 Green Connty Supervisory Districts 25:& 26
Whereas; a Spring Primary Election will be held'on February 17t 2026 ancI aSprmg - —
= - Election onAprik7E2026 and T TS T AT s '
- Whereas; to-date the polling place-for electors for Wards 1 &2 of Green County
=R STHpeTVISOTy. Diﬁ"ﬁzfﬁﬁdiﬁhﬁbeen ﬁENew Gla.ms Town Hill locéfed at- 26 52 Avene; -- - S

o e e e e -

- - T e MR R e e ST iy e P ETT e

e NeW Glarus;Wisconsinyand=

Whereas, the Town of New Glarus has vacated the property and is now renting only
offices; and

‘Whereas, it is therefore necessary to change the polling place for Wards 1 and 2 of Green
County, Supervisory Districts 25 and 26 from the 26 S‘hAvenue, New Glarus, Wisconsinlocation =~~~

____ tothe County € stlssmmwmewﬁmmssm '““"““’_

- r——r. —— - - aa - -

Now Therefore, Be It Hereby Resolved the polling place for the Spring Primary -
sa-—esue—  Electionrthat will-be held on February 172026, and-for the-Spring Election on’Aprl 78,2026, ™~
will be changed from the 26 5% Avenue, New Glarus, Wisconsin location to the County Garage
located at W6185 STATE HWY 39, New Glarus, WI 53574,

Be It Further Resolved that his resolution remain in affect until modified by a
subsequent resolution approved by the New Glarus Town Board.

Be It Further Resolved that the Town Clerk will post this resolution in the appropriate '
public places and give notification to the electors by the most effective means possible. 1

Ammw@m ‘

Chris Narveson, Town Chair Amber George, Clerk-Treasurer

Matt Strei?uparvi;or
2, 7

7
‘Troy Pauli 2™ Supervisor

Mar 1 Qg

Mark Penﬁtz?:p;ej.mr/
D,
o

B DanGartzkeA-i‘l_Supmisor_—___ e = -~
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—— - RESOLUTION 2025-12-29

e RESOLUTION. REGARDING-MOVING FUNDS - o

e The Town Board oL Tow s NG Ol e O Wisconsin do resolve as follows: = o |
. __A_'-__ . _WHEREAS the Town of New: Glarus Clerk Treasurers do-bave the-authority as granted under .

presemmr———Wis, Siam..§6_6=_Q68Lto;estabﬁsh%apgl;maimainmiﬂ;diawalsfﬁbmgq@@bal;nggsﬂ s

WHEREAS the Town of New Glarus has spert more than outlined f the 2025 budget for the
parks commission;

|

WHEREAS the Town of New Glarus wishes t0 move the amount of $3,109.88 from the Town of

New Glarus Parks Commission financial account to the Town of New Glarus Board financial )
account m%@egxmgﬁmmﬁmmr#m R e S S

uxlal—.:-.m_m-:f_—c:m?—:..__. =

e o, SR by i, ettt AT

-m——— —-~NOW, THERFEORE, RE IT RESOLVED that fhéNeWGlamsTownBoa.rd,jn;legal;sessim T T

Approved and-signed by the New Glarus Town Board on the 29th day of December 2025,

By: m/- Attested by: M zgayk

Chris Narveson, Town Chair Amber George, Clerk-Treasurer
Nnah dfs™
Matt Streiff, Town 1™ Supervisor N

Masew foq

i, Town 2" Supervisor
L4
‘Mark Pernitz, Town 3% Supervisor
‘D h\d
[

Dan Garizke, Town 4 Supervisor

- — ——
Vmemr——r —
o = 2a
——r S e e mme——— -
- — e —— e - ~— La] = T -
B —— T T e e e - i T e . .
e e T —— —— S, JE- P -
- "r R it e e b e = e -
—— = P h R e .
e - T - e
= - Ce— i fmrmm  m e e e o







