Village of EImwood — Board Meeting Notice

Agenda:
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Monday — August 11, 2025
Board Meeting 7:00PM
Village Auditorium ~ Dining Room

323 W. Winter Avenue Elmwood, W1 54740

Call to Order

Roll Call

Note compliance with the open meeting law
Pledge of Allegiance

Open Regular Board meeting

Approval of Minutes for July 14, 2025

Public input: Citizen Comments should be limited to five (5) minutes per subject. Althoughthe
public may speak on any itemthatis notincluded on this agenda as a ‘Public Hearing or Forum’,
the Council may not respond or discuss the issue brought forward at this time. In accordance with
open meeting laws the council must notice an item on the agenda to allow discussion on that matter.
Your comments will be considered and may be placed on a future agenda for further discussion.

Community Groups — Enrichment Council/Community Club/American Legion
UFO Days — Open Discussion
Discussion/Possible Action on Legion Request for Well House Repairs (Painting,

Pickleball At Auditorium for Residents

Elmwood Area Fire Department Chicken Dinner

Operator’s License — Charolette Fick — Dollar General

Sacred Heart Church Eucharistic Procession

Decision on Contractor for Culvert Replacement

Pierce County Hazard Mitigation Plan — Resolution #2025-107
Discussion of Golf Carts Added to Ordinances

Personnel & Finance Committee Recommendations — discussion/action:
Employee Health Insurance

Fines for Failure to Obtain Required Permits/Licenses
Staff Use Vehicle

Increased Special Assessment Fee

Committee & Board Reports

Payment of Bills

Adjourn

REVISED: August 11, 2025
PLEASE NOTE:

The Village of EImwood does not discriminate on the basis of sex, race, national origin, ancestry, creed, pregnancy, religion, marital or parental status, sexual orientation, or physical, mental,
emotional, or learning disability or handicap in its municipal programs or activities. Federal law prohibits discrimination i n employment on the basis of age, race, color, national origin, sex, religion, a
handicap. The Wisconsin Fair Employment Law also prohibits discrimination in employment on the basis of creed, marital status, ancestry, arrest record or conviction record, or sexual orientation.
Individuals requiring the assistance of auxiliary aids or special accommodations because of a disability are asked to contact the Village Office at 715-639-3792 at least 24 hours prior to the event to
arrange for appropriate accommodations.



