City of Montague Regular City Council
230 S. 13 Street, Montague, CA 96064 Ph. (530) 459-3030
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CITY OF MONTAGUE CITY COUNCIL MEETING AGENDA
July 9, 2026
6:30 P.M.
Council Chambers, 230 S. 13th Street, Montague, CA 96064

PARTICIPATION: Participants can attend in person, online, and/or by telephone, as follows:
¢ In-person at: Montague City Council Chambers, 230 S. 13*" St.

Online via https://citvofmontague-454. my.webex.com/meet/clerk WebEx at:
e Meeting number (access code): 2630 874 0065
e  Telephone at:,1-650-479-3208 When prompted, enter Meeting ID: 26308740065 Passcode: *8§9335983

AGENDA PACKET: Copies of all staff reports and documents subject to disclosure that relate to any
item of business referred to on the agenda are available for public inspection 72 hours before each regularly
scheduled meeting at the City Clerk’s office at City Hall, located at 230 S. 13" Street. Montague, California,
during normal business hours. Any writing that is subject to disclosure that relates to an agenda item for
open session distributed less than 72 hours prior to the meeting will be available for public inspection at the
City Clerk’s office during normal business hours. Materials distributed to a majority of councilmembers
less than 72 hours before a meeting will be available for public inspection on the City’s website at
www,cityofmontagueca.com.

SPEAKERS: Speakers, please stand at the podium and speak loudly so the entire room can hear vou.
The chairman will recognize you and ask that you state your name and mailing address so that the City
Staff can follow up on any issues requiring City action, or provide you with information, if appropriate.

Please silence your cell phones. Thank you!
CITY COUNCIL AGENDA:

I. CALL TO ORDER:
II. ROLL CALL:

III. PLEDGE OF ALLIGIANCE:

IV.  PUBLIC COMMENTS: “This time is set aside for the public to address the City Council on
matters listed on the Consent Agenda as well as other items not included on the Regular Agenda
within the authority of the City Council. If your comments concern an item noted under New
Business or Old Business on the Regular Agenda, please address the City Council when that item
is open for public comment.” (The Brown Act requires the public be given the opportunity to
address the City Council before action is taken. If there is a Consent Agenda, there is no other
opportunity for public comment on items on the Consent Agenda.) The City Council has the right
to reasonably limit the duration of each speaker to three minutes. Speakers may not cede their time.
The City Council may ask questions but may take no action during the Public Comments portion
of the meeting, except to direct staff to prepare a report, or to place an item on a future agenda.

V. AGENDA APPROVAL:

VI. CONSENT CALENDAR: Discussion/possible action - All matters listed under the consent
calendar are considered routine and will be enacted by one motion unless any member of the
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Council wishes to remove an item for discussion. The City Clerk recommends approval of the

following consent calendar items:

1. Approval of City Council Meeting minutes for June 11, 2026, and Special Council Meeting
July 23, 2026

VII. DEPARTMENT REPORTS:
1. Sheriff’s update for June 2026
2. City Engineer’s update for June 2026
3. Planning Commission’s update for June 2026

VIII. NEW BUSINESS:

1. Consideration of approval of appointment of Joseph Daniels to the Montague Volunteer Fire
Department.

2. Consideration of approval of appointment of Chaz Jones to the Montague Volunteer Fire
Department.

3. Discussion of Civil Grand Jury Report.

IX. COUNCIL AND STAFF REPORTS FOR JUNE 2026:

1. Fire Department:

2. Public Works/City Administrator:

3. Animal Control/ Code Enforcement:
4. City Clerk:

5. Treasurer:

6. Library:

7.

Commissionet/ Council Statements and Requests: Members of the council may now make brief
announcements, reports, or request statf to report to the council on any matter at a subsequent
meeting.

X. ADJOURN:

In compliance with the requirements of the Brown Act, notice of this meeting has been posted in a publicly
accessible place, 72 hours in advance of the meeting.

Public Hearings: If you wish to challenge in court any of the matters on an agenda for which a public
hearing is to be conducted, you may be limited to raising only those issues which you (or someone else)
raised orally at the public hearing or in written correspondence received by the City at or before the hearing.
Any person seeking to challenge a Planning Commission decision made as a result of a proceeding in which
by law a hearing is required to be given, evidence is required to be taken, and the discretion in the
determination of facts is vested in the Planning Commission, shall be required to commence that action 90
days following the date on which the decision becomes final as provided in Code of Civil Procedure Section
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1094.6. Please refer to Code of Civil Procedure 1094.6 to determine how to calculate when a decision
becomes “final.”

CHALLENGING DECISIONS OF CITY ENTITIES The time limit within which to commence any lawsuit
or legal challenge to any quasi-adjudicative decision made by the City of Montague is governed by Section
1094.6 of the Code of Civil Procedure, unless a shorter limitation period is specified by any other provision,
including without limitation Government Code section 65009 applicable to many land use and zoning
decisions, Government Code section 66499.37 applicable to the Subdivision Map Act, and Public
Resources Code section 21167 applicable to the California Environmental Quality Act (CEQA). Under
Section 1094.6, any lawsuit or legal challenge to any quasi-adjudicative decision made by the City must be
filed no later than the 90th day following the date on which such decision becomes final. Any lawsuit or
legal challenge, which is not filed within that 90-day period, will be barred. Government Code section
65009 and 66499.37, and Public Resources Code section 21167, impose shorter limitations periods and
requirements, including timely service in addition to filing. If a person wishes to challenge the above actions
in court, they may be limited to raising only those issues they or someone else raised at the meeting
described in this notice, or in written correspondence delivered to the City of Montague, at or prior to the
meeting. In addition, judicial challenge may be limited or barred where the interested party has not sought
and exhausted all available administrative remedies.

The City of Montague does not discriminate on the basis of race, color, national origin, religion, age, gender,
sexual orientation, disability, or any other legally protected classes in employment or provision of services.
In compliance with the Americans with Disabilities Act, those requiring accommodations for this meeting
should notify the City Clerk 48 hours prior to the meeting at (530) 459-3030 or by notifying the Clerk at
clerk@cityofmontagueca.gov.

AFFIDAVIT OF NOTIFICATION AND POSTING
STATE OF CALIFORNIA

COUNTY OF SISKIYOU

CITY OF MONTAGUE

I, David Dunn City Administrator for the City of Montague, hereby declare under penalty of perjury that a
copy of the above Agenda of the Regular Meeting of the Regular City Council of the City of Montague,
California, was delivered and/or notice by email not less than 72 hours, before the hour of 4:30 PM on July
9, 2026 to the members of the City Council caused the agenda to be posted on the bulletin board found at
City Hall, 230 S. 13" Street, Montague CA, and a copy to be placed for review at the Office of the City
Clerk.

POSTED: July 6,2026 @ 4:30 PM
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Application for Membership

Office Phone (530) 459-5343 121 South 10* Street
Fax (530) 459-3809 - Montague, Ca 96064



Thank you for your interest in volunteering with the City of Montague Fire
Department. This is a noble profession with a long tradition of service; one that offers
camaraderie and the satisfaction of helping others. We hold volunteers to a high standard-
-as a matter of public trust. Your success depends on completion of our application,
background checks, and acceptance. We offer free training and valuable job experience
working alongside career and volunteer personnel--in exchange for a time commitment.

Montague Fire Department is a fully volunteer department. We are equipped to serve the
City of Montague and the Montague Fire Protection District with fire, rescue and medicai
operations. We provide mutual aid and automatic aid to our surrounding departments in
the county such as Grenada, Yreka City, South Yreka, Mayten, Hornbrook, and Cal Fire
Siskiyou Unit.

Make sure to read thoroughly through the application and fill it out completely, if you fail
to fill out the application it will delay your application process. If at any time you have
any questions about the application please feel free to contact the Chief. This is the first
step in becoming a volunteer fire fighter with the Montague Fire Department. Once you
fill out the application you will need to return it to the fire department at 121 S 10" St.
Once we have received the application, we will look it over and call you to schedule an
interview. You are required to have an interview with at least 3 officers of the
department. After the interview your application will be processed to the membership at
the next business meeting. The membership will then look over your application and be
given a report about your interview. The membership will then vote on your application.
If approved you will be contacted and will be required to be at the next regular city
council meeting where the city has to approve your application as well.

Once approved by the City Council you are now a probationary firefighter. You will be
assigned a pager and a locker along with all your personnel protective equipment. Your
probation period is 6 months and during that time you will be assigned an officer and
required to complete certain things during that 6 months. You will need to take and pass a
medical physical along with a physical agility test, complete your ICS 100,200,700
online, also complete a CPR for the professional rescuer. You will need to sign up for a
Title 22 class, First Responder class, or an EMT class within that 6-month time frame as
well. Need to complete S130 and S190 class. If you have any questions please feel free to
contact the Chief or any other officers on the department and we will assist you with any
needs or questions you have.

We appreciate the opportunity to offer you a chance of a lifetime to be a member of our
dedicated volunteers. We take great pride and dedication in what we do. We are one of
the busiest departments in Siskiyou County and run over 400 calls a year. It takes a
special person and some time away from home to do this job and we just want to make
sure people understand what they are getting into when joining a volunteer fire
Jdepartment. The State of California requires us to have over 165hrs of Structure Fire
Training and 65hrs of Wildland Training along with other hours of training we have to
perform each year. We look forward to making you part of our team.

Office Phone (530) 459-5343 121 South 10™ Street
Fax (530) 459-3809 Montague, Ca 96064



Application for Membership

First Name: D <o3 BPH LastName: DANIELS M.I.__S__

Home Address: )l Lne : Mo ol egUe cA  9bo Ca
Mailing Address: Lo S

Email Address: M\o&\ covn

Date of Birth: | o pume ruoie i () 5 Cell Phone #

DLClass: AOD BO (ﬁ

If checked yes, explain here:

Do you have automobile insurance? k YES [ONO
Policy #

insurance Carrier: A SP1RE

EDUCATION:

} Check the number of vears compleled | Describe courses of major concrmtention:
I
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List any professional. technical or other training relative to the type of employment sought:
chxv\' eol,u:?w\&,n‘} QPcPAo(‘ (Hb’ﬂ- Lo C>
. 3
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All individuals considered for employment are evaluated without the regard to race, color, refigion, gender, national origin, age,
marital or veteran status, the presence of a non-job related disability or any other legally protected status.

Office Phone (530) 459-5343 121 South 10% Street
Fax (530) 459-3809 Montague, Ca 96064



EXPERIENCE

Please provide copies and attach to application. If a copy machine is needed contact the Fire Chief.

Daoyou have any prior certifications?
Firefighter 1

Volunteer Firefighter
EMT-II or Paramedic
EMT-I

First Responder

Title-22 First Aid
CPR/AED for the Professionai Rescuer
Basic CPR

IS 100/200/700
S-130/8-190

HAZ-MAT FRO

Please list any additional Certifications or experience:

L(_,’-’\-c\ %wwqc‘r A 60[',00«/\ ‘0@55 Cef'}?‘p:\ﬁi;
Chalnsaw  cerd e d \ A B,

Can you respond to an emergency incident during the Day? li es Night? u¢ es

IFaccepted as a member of the Montague Fire Department, will you promise to abide by the rules of the
fire department and obey the orders of your superior officers to the best of your ability?

Please explain why you would like to become a member of the iiontague Fire Department”

T haox +he eaxg)e_r":tcr\ce_ pleaded o e &
aualitfled deow membec, T hoave  ¢xpeslone
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Yeotacd in shevdvee. T e pcocess L wigufl
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Givics Phone (530) 459-5343 121 South 10™ Street

Yo (5335 4523800 Montague, Ca 96064



Requirements for Membership:

Respond to Fire, Rescue, and EMS calls.
Keep good attendance record for trainings and regular business meetings.
.. Abide by the By-Laws set by the membership.
" Be responsible for the PPE assigned to you.
Keep a valid CA driver’s license.
Maintain a current automobile insurance policy.
Maintain, at miftimum, a current Title-22 certification with CPR/AED certification.
Take a annual physical and Spiro test with a Licensed physician
_Pass a yearly physical agility test
Must pass your 6 Month Probation Period. At the end of that time you will meet with your officer
and Chief to go over your Probation Period to make sure you have completed your assigned task.
-If your assigned tasked have not been completed your probation period may be extended.

L

SO No W~

e

I certify that all statements given on this form are true. I consent to the release of any information required
to verify this information as true. I understand that any false statement or substantial omission of fact may
be cause for not considering me for hire or may be cause for discharge. I agree that I will obey all laws,

rules and regulations, and follow the operational guidelines as prescribed by the Montague Fire
Department.

I, the applicant, do solemnly swear (or affirm) that I will support and defend the Constitution of the United
States and the Constitution of the State of California against all enemies, foreign and domestic; that I will
bear true faith and allegiance to the Constitution of the United States and the Constitution of the State of
California; that I take this obligation freely, without any mental reservation or promise of evasion; and that

I'will well and faithfully discharge the duties upon which I am about to enter. By signing, you have agreed
to the terms and conditions of this application.

Q g,/ G]l!lmls

Signature

Date

Return this application for membership in person to the Montague Fire Department Station located
at:

121 S. 10™ Street,
Montague, Ca 96064
Upon receipt of this application, the applicant for membership is entitled to an oral interview with a

board composed of at least three (3) officer of the Montague Volunteer Fire Department

RECEIVED BY: FF#

Office Phone (530) 459-5343

121 South 10™ Street
Fax (530) 459-3809

Montague, Ca 96064



Character References: Please list at least two (2).

Name:  Joson Moz e

Phone# [ —
3 ; Y e Gﬁe,s‘ﬁ)-f*?-ﬂr
Years Kn

Name: foy Magaugz

H # ——Xow S T e .

Occupati 2>
Years Ki

Name:

Phone #

Occupation: ___,

Years Known:

Answer YES or NO

To your knowledge, do you have any physical or mental defects that would prevent you from performing
normal firefighting duties?  NO

List any allergies? NoE

Have you been convicted of an offense, served time in jail, or received a court summons due to a traffic
violation over $1007?

If yes on either question, explain here:

SERVED 9o DArs | AMD S YEARS  PRuBATION, T

Rave BEEN oOF F PRoBATIaN 2 TEARS  AND Acc

_DeBTS HAVE RBEEN REPA(D,

Emergency Contact info: Please list at least two (2).

Name:
Phone
Alt Ph

Name:

Phone #
Alt Phon
Relation:

Relati

Office Phone (530) 459-5343 121 South 10% Street
Fax (530) 459-3809 Montague, Ca 96064



~ BACKGROUND QUESTIONARE

Have you ever resigned from employment in lieu of termination or as a result

[

conduct whether found or not? AO

2. Have you ever had any problems with your supervisors?

3. Have you ever had any conflicts or problems with the public?

NO

of any allegations of

4. Have you ever taken anything from your emplover without authorization? NO

5. Have you ever been convicted of a felony? N O

If yes on any question, explain here:

EMPLOYMENT EXPERIENCE:
Present or most recent position Dates Employed Reason for leaving
Describe your primary duties
|
Prior position Dates Employed | Reason for ieaving

|

Describe your primary dutics

Prior position Dates Employed | Reason for leaving
I
1 | |
. 1 1
LJescribe your primary dulics i
Prior position Dates Employed [ Reason for ieaving

Describe your primary duties

i

Further employment experience may be attached and/or aaded 10 bach

Office Phone (530) 459-5343
Fax (530) 459-3809

121 South 10t Streer
Montague, Ca 96064



MONTAGUE FIRE DEPARTMENT

PRE-EMPLOYMENT INQUIRY AUTHORIZATION RELEASE

In connection with my employment, I understand that background inquiries may be requested
by you or on your behalf that will seek information as to my character, work habits, including
oral assessments of my job performance, experiences and abilities, along with reasons for
termination of past employment. Further, I understand and agree that you may request
information from various federal, state, and other agencies, including public and private
sources which maintain records concerning my past activities relating to my driving record,
criminal record, civil matters, previous employment, educational background, professional
licensing and other experiences.

[ acknowiedge that a fax ot copy of this release shall be as valid as the original. This
zuthorization is vaiid for anv consumer report requested at any time during the tenure of my
eimpioyment. This release is valid for all federal, state, county and local agencies and
authorities. I understand that i have the right to make a written request within a reasonable
neriod of time for complete and accurate disclosure of information concerning the nature and

scope of the investigation.

4 N\o
Yes: > LA \\\'],O/);Jn. O

g?‘“Q \// W A

Signature & Date 7 ignature & Dats

tifice Phone (530) 459-5343 121 South 10 Street

Fax (3303 459-3809 Montague, Ca 96064
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Application for Membership

Office Phone (530) 459-5343 121 South 10% Street
Fax (530) 459-3809 Montague, Ca 96064



Thank you for your interest in volunteering with the City of Montague Fire
Department. This is a noble profession with a long tradition of service; one that offers
camaraderie and the satisfaction of helping others. We hold volunteers to a high standard-
-as a matter of public trust. Your success depends on completion of our application,
background checks, and acceptance. We offer free training and valuable job experience
working alongside career and volunteer personnel--in exchange for a time commitment.

Montague Fire Department is a fully volunteer department. We are equipped to serve the
City of Montague and the Montague Fire Protection District with fire, rescue and medical
operations. We provide mutual aid and automatic aid to our surrounding departments in
the county such as Grenada, Yreka City, South Yreka, Mayten, Hornbrook, and Cal Fire
Siskiyou Unit.

Make sure to read thoroughly through the application and fill it out completely, if you fail
to fill out the application it will delay your application process. If at any time you have
any questions about the application please feel free to contact the Chief. This is the first
step in becoming a volunteer fire fighter with the Montague Fire Department. Once you
fill out the application you will need to return it to the fire department at 121 S 10% St.
Once we have received the application, we will look it over and call you to schedule an
interview. You are required to have an interview with at least 3 officers of the
department. After the interview your application will be processed to the membership at
the next business meeting. The membership will then look over your application and be
given a report about your interview. The membership will then vote on your application.
If approved you will be contacted and will be required to be at the next regular city
council meeting where the city has to approve your application as well.

Once approved by the City Council you are now a probationary firefighter. You will be
assigned a pager and a locker along with all your personnel protective equipment. Your
probation period is 6 months and during that time you will be assigned an officer and
required to complete certain things during that 6 months. You will need to take and pass a
medical physical along with a physical agility test, complete your ICS 100,200,700
online, also complete a CPR for the professional rescuer. You will need to sign up for a
Title 22 class, First Responder class, or an EMT class within that 6-month time frame as
well. Need to complete S130 and S190 class. If you have any questions please feel free to
contact the Chief or any other officers on the department and we will assist you with any
needs or questions you have.

We appreciate the opportunity to offer you a chance of a lifetime to be a member of our
dedicated volunteers. We take great pride and dedication in what we do. We are one of
the busiest departments in Siskiyou County and run over 400 calls a year. It takes a
special person and some time away from home to do this job and we just want to make
sure people understand what they are getting into when joining a volunteer fire
Jepartment. The State of California requires us to have over 165hrs of Structure Fire
Training and 65hrs of Wildland Training along with other hours of training we have to
perform each year. We look forward to making you part of our team.

Office Phone (530) 459-5343 121 South 10™ Streer
Fax (530) 459-3809 Montague, Ca 96064



Application for Membership
First Name: (CNOZ Last Name: ) ONC ML V. A.

: 06064
Mailing Addre Aaovagiae, oA 9o

Home Address:

Date of Birth # (&

CAD LClass: ALl BO CE&
Any OYES ENO

If checked yes, explain here:

Do you have automobile insurance? [ YES [OINO
Policy T+

Insura

ik

EDUCATION:

Check the number of years completed Describe courses of major concentration:

L ——=—
JW) Undergrad College  Graduate College QZ;H/&J’ ,Qbﬂtcr&mwdz
(T1Z1314) T1T213]a] [1]2]3]4]

List any professional, technical or other training relative to the type of employment sought:

S Uas widand Fweleer

All individuals considered for employment are evaluated without the regard to race, color, religion, gender, national origin, age,
marital or veteran status, the presence of a non-job related disability or any other legally protected status.

Office Phone (530) 459-5343 121 South 10* Street
Fax (530) 459-3809 Montague, Ca 96064



EXPERIENCE

Please provide copies and attach to application. If a copy machine is needed contact the Fire Chief,

Do you have any prior certifications?
O Firefighter 1

Volunteer Firefighter

EMT-II or Paramedic

EMT-1

First Responder

Title-22 First Aid

CPR/AED for the Professional Rescuer

Basic CPR

IS 100/200/700

S-130/8-190

HAZ-MAT FRO

ﬂnnnncﬁsujnn

Please list any additional Certifications or experience:

£-120

[)-‘\4'6&4/5 L\J\lﬁ'{{kh‘{ FH/{L L< ('L"FCI’L“J

Can you respond to an emergency incident during the Day? _ | hﬁcb Night? L,‘ o

If accepted as a member of the Montague Fire Department, will you promise to abide by the rules of the
fire department and obey the orders of your superior officers to the best of your ability?

Please explain why you would like to become a member of the Montague Fire Department?

| Live (1 Méudagie o wook Le %o do
wmr\wmlf Q@?—ﬁ@/ﬁm& 475 kﬂﬂﬁ m/wi
(‘Gmmltmhtu %(1~C~€ | alse J’l&\ﬂl Q[m/é
eonse e

A uell as Copnue oW Lk cajeor
a0 (‘UerCmrDHmQ.

Office Phone (530) 459-5343 121 South 10% Street
Fax (530) 459-3809 Montague, Ca 96064



Requirements for Membership:

Respond to Fire, Rescue, and EMS calls.

Keep good attendance record for trainings and regular business meetings.

Abide by the By-Laws set by the membership.

Be responsible for the PPE assigned to you.

Keep a valid CA driver’s license.

Maintain a current automobile insurance policy.

Maintain, at minimum, a current Title-22 certification with CPR/AED certification.

Take a annual physical and Spiro test with a Licensed physician

Pass a yearly physical agility test

0. Must pass your 6 Month Probation Period. At the end of that time you will meet with your officer
and Chief to go over your Probation Period to make sure you have completed your assigned task.
If your assigned tasked have not been completed your probation period may be extended.

SR N R W=

1 certify that all statements given on this form are true. I consent to the release of any information required
to verify this information as true. I understand that any false statement or substantial omission of fact may
be cause for not considering me for hire or may be cause for discharge. I agree that I will obey all laws,

rules and regulations, and follow the operational guidelines as prescribed by the Montague Fire
Department.

I, the applicant, do solemnly swear (or affirm) that I will support and defend the Constitution of the United
States and the Constitution of the State of California against all enemies, foreign and domestic; that I will
bear true faith and allegiance to the Constitution of the United States and the Constitution of the State of
California; that I take this obligation freely, without any mental reservation or promise of evasion; and that
I will well and faithfully discharge the duties upon which I am about to enter. By signing, you have agreed
to the terms and conditions of this application.

~~ Signature

%*}xd—-—\%‘ OF/ol[zeze
Z - Datc
Return this application for membership in person to the Montague Fire Department Station located

at:

121 S. 10™ Street,
Montague, Ca 96064

Upon receipt of this application, the applicant for membership is entitled to an oral interview with a
board composed of at least three (3) officer of the Montague Volunteer Fire Department

RECEIVED BY: filoc bhg##5  FFr _503-

Office Phone (530) 459-5343 121 South 10™ Street
Fax (530) 459-3809 Montague, Ca 96064



Character References: Please list at least two ).

Name: O ¢ Snos,

Phone /i

ovcd AR oy Prrrams

Years k

Name: ML um
Phoné
Oceuy

Years

Name;
Phone #
Occupation:
Years Known:

Answer YES or NO

To your knowiedge, do you haye any physical or mental defects that would prevent you from performing
normal firefighting duties? gﬂt )

Listany allrgies?_Ja.4f feitey -Specona\ — T,

Have you been convicted of an offense, served time in jail, or received a court summons due to a traffic
violation over $100?

If yes on either question, explain here:

Emergency Contact info: Please list at least two 2).

Name: K/ Wa X ;y_;g% Name:_0MC0 ~Song S
Phone # eyl Phone# =

Alt Phor ]‘_ 2SS Alt Pho

Relation | Relatic :
Office Phone (530) 459-5343 121 South 10* Street

Fax (§30) 459-3809 Montague, Ca 96064



BACKGROUND Ot

TESTIGNARE

1. Have you ever resigned from employment in lieu of termination or as a result of any allegations of

conduct whether found or not?

2. Have you ever had any problems with your supervisors?
3. Have you ever had any conflicts or problems with the public? _M)__
4. Have you ever taken anything from your employer without authorization? M (@)

No

5. Have you ever been convicted of a felony?

If yes on any question, explain here:

0

N

EMPLOYMENT EXPERIENCE:
Present % most recent poiit_.gn ?tes {g’l’l% Resson for leaving
0 ~Dwner 25
WS Soresivly e resdA L)
e resTh presenct | N6 enpug I waev i
Describe your primary duties !

CNpD e pocod , e\er

e
bg%%)é OTdZNS

Prior position

Co- DN 40
Stde o e Herson
Woo WorrkKs (LC

Dates Employed
-2\ -4
G- 1-15

Reason for leaving

No taek

Describe your primary duties

“Tree. Frinemng, dONS remual

C\ve

Lo0s

& OPAUs BUX,SDIN e Ae\veig

Q.

Prior position Dates Employed Reason for leaving

OO P YoR veee: o | 2023 -

Layporeyr 2929 | plp Wk
Desceribe your primary dulies

o lond SweSig e

Prior position Dates Employed Reason for ieaving

Lopexey LL\N\M\XO\CL 7267\ ~

lo%oeer 7025 Ao of \oxck

Describe your primary duties

O\W‘\&%W\M\/}M(‘[&/%MC/ Fire Tgbtte-

Further employment experience ma# be attached and/or added 1o back

Office Phone (530) 459-5343
Fax (530) 459-3809

121 South 10% Street
Montague, Ca 96064



MONTAGUE FIRE DEPARTMENT

PRE-EMPLOYMENT INQUIRY AUTHORIZATION RELEASE

In connection with my employment, I understand that background inquiries may be requested
by you or on your behalf that will seek information as to my character, work habits, including
oral assessments of my job performance, experiences and abilities, along with reasons for
termination of past employment. Further, I understand and agree that you may request
information from various federal, state, and other agencies, including public and private
sources which maintain records concerning my past activities relating to my driving record,
criminal record, civil matters, previous employment, educational background, professional
licensing and other experiences.

I acknowledge that a fax or copy of this release shall be as valid as the original. This
authorization is valid for any consumer report requested at any time during the tenure of my
employment. This release is valid for all federal, state, county and local agencies and
authorities. I understand that I have the right to make a written request within a reasonable
period of time for complete and accurate disclosure of information concerning the nature and
scope of the investigation.

Yes:&/;’;?”‘"%‘\'ff ] I [ ’ 700 lNo;

/7 Bignature & Date Signature & Date

Office Phone (530) 459-5343 121 South 10% Street
Fax (530) 459-3809 Montague, Ca 96064



Montague Volunteer Fire Department's Oath of Office

| do solemnly swear or affirm that | will support and defend
the Constitution of the United States of America and the Constitution of the State of
California; 1 will support and abide by the ordinances of the City of Montague; the By-Laws
of the Montague Volunteer Fire Department; that | will respect and obey all lawful orders of
my superior officers; that | will never permit any cause or reason personal to myself to
prejudice me in the discharge of my duties as a member of the Montague Volunteer Fire
Department; that | will conduct myself at all times in such a manner as not to bring
disgrace upon the department or any of its members; that | will protect and preserve the
property and equipment of the Montague Volunteer Fire Department while | faithfully carry
out my duties as a member or firefighter for the City of Montague. | acknowledge that any
willful violation of this oath in any part can be just cause of my dismissal from the fire
department.




Montague: A City In Chaos
SUMMARY

The Siskiyou County Civil Grand Jury (Civil Grand Jury) investigated
the City of Montague’s leadership, administration, and the operations of
several City departments. The investigation focused on issues involving:

1) A City official holding simultaneous incompatible offices as both a
Mayor/City Council Member and as the Department Head for the City of
Montague Fire Department.

2.) Serious training and safety issues identified within the City Fire and
Code Enforcement Departments.

3.) Numerous Conflicts of Interest, some involving City contracts with a
City Council member’s private pest control business.

4.) Problematic City Council seat vacancy practices.

5.) A disorganized records management system impacting City
operations.

Based on a review of City ordinances, records, meeting agendas &
minutes, policies and procedures, witness interviews conducted,
financial records, contracts, applicable State agency guidance and law;
the Civil Grand Jury found evidence of organizational weaknesses
including a City officer holding simultaneous incompatible offices and
contracting with the City that warrant corrective action, a desperate need
to overhaul the City Fire Department’s training and safety policies and
procedures to comply with applicable State law.

This report also finds that the absence of clear structural controls and
documented procedures may increase the risk of non-compliance with
applicable law, operational confusion, and loss of public trust and
confidence as well as public safety.



BACKGROUND

The City of Montague, California, is a general law city located in rural
Siskiyou County, California. The City is governed by a five-person City
Council whose members are elected and serve four-year terms. Pursuant
to City ordinance number 2.20.040, the City Council votes to appoint
one of its Council members as the City Mayor. The mayor is not an
independently elected position, as the mayorship rotates among the City
Council members. The City Council holds its public meetings once per
month. Those meetings are recorded and are stored electronically and
available to the public. The City Administrator, supported by City
Department Heads and staff, is responsible for the day-to-day operations
of the City. The City Council hires the City Administrator and
Department Heads, who serve at the will of the City Council.

METHODOLOGY

The Siskiyou County Civil Grand Jury reviewed the following materials
during this investigation:

e Review of City financial records, contracts, invoices, policies and
procedures, ordinances, municipal codes, and other relevant
documents and materials concerning the City of Montague.

e Review of recordings of the meetings of the City Council,
including copies of agendaé and minutes.

e Interviews with subject matter experts on the issues addressed in
this report. The Civil Grand Jury conducted in-person interviews of
more than 30 individuals, including current and former City
employees, fire department personnel, City Council members,
county officials, fire service personnel from other departments, and



residents. (Names and titles of interviewees are not disclosed in
this report to protect confidentiality.)

e Statements and letters of no confidence, City practices, staffing
concerns, and administrative actions.

e References to municipal governance statutes, Conflict-of- Interest
provisions, public meeting requirements, and privacy laws.

e Descriptions of City operations, City Fire Department management
practices, and website or records-posting issues.

DISCUSSION
A. INCOMPATABLE OFFICES

One of the problems this Civil Grand Jury found in its investigation into
the City of Montague was the issue of possible incompatible offices with
the City Fire Chief position being held simultaneously by the City
Mayor/Council member. The City Fire Chief is the Department Head of
the City Fire Department and serves at the pleasure of the City Council.
The Mayor/City Council member position exercises supervisory,
auditing, discipline and removal powers over the position of City Fire
Chief, where holding both positions simultaneously creates a seemingly
significant conflict of interest, clash of duties and divided loyalties
between the two roles. Pursuant to California Government Code Section
1099, it is improper for a public official to hold two incompatible offices
simultaneously when the duties, loyalties, and interests between the two
roles are conflicted as such. A consequence of not complying with
Government Code Section 1099 is that, if a public official accepts a
second, incompatible office, they are automatically deemed to have
forfeited the first office. This means that as soon as the second
incompatible office is accepted, the first office is automatically vacated,
and the first position is forfeited.



The Mayor/City Council member automatically assumed the role as the
Montague City Acting Fire Chief after the former Fire Chief’s was put
on administrative leave on April 26, 2024. Prior to holding the City Fire
Chief position, the Mayor/City Council member held the position of
Assistant Fire Chief from 2020 until the day the former Fire Chief
resigned on April 2, 2026, he then became Fire Chief, pursuant to City
of Montague Fire Department by-laws 7.5.2, which states that the
Assistant Chief shall assume the responsibilities of the Chief in his or
her absence and the Assistant Fire Chief shall take complete charge of
the City Fire Department and be invested in the same authorities and
duties while doing so.

The moment that the previous Fire Chief separated from the City on
April 2, 2026, the Assistant and Acting Fire Chief became the Fire
Chief pursuant to City of Montague Municipal Code Section 2.12.070,
and at that juncture he should have resigned his office of Mayor/City
Council member to the City Council pursuant to California Government
Code section 1099.

Additionally troubling, when asked by the Civil Grand Jury during this
investigation, the City was unable to produce a city organizational chart.
It 1s unclear whether the lack of an organizational chart has led to
confusion as to which offices and positions are incompatible within the
City, however, having such an organizational chart would possibly
provide clarity to City decision makers when considering appointing
themselves to positions to which they supervise and control. Competent
legal guidance and conflict-of-interest training would also be beneficial
to the City of Montague City Council members to avoid such serious
conflicts of interest in the future.



B. ABSENCE OF PROPER TRAINING AND SAFETY POLICIES
AND PROCEEDURES

After the Mayor/City Council member assumed the duty of the
department head position of Acting Fire Chief on or about April 26,
2024, the City received several letters of no confidence filed against the
new Fire Chief, citing his lack of professionalism. Firefighters indicated
that they feared for their lives due to his lack of adequate safety training,
his inability to perform under pressure, and canceling a mutual aid
agreement with another Fire Department due to what the firefighters saw
as personal issues.

During the course of the Civil Grand Jury’s investigation and witness
interviews, the issues of lack of adequate training and safety policies and
procedures for the City Fire Department were raised numerous times.
The Civil Grand Jury learned during those interviews that the Fire
Chief/Mayor/ City Council member oversaw safety and medical training
and getting the firefighters certified for such. The Civil Grand Jury also
discovered, through relevant State Agency (Sierria Sacramento Valley
Emergency Medical Services Agency) (S-SV EMS) that the Fire
Chief/Mayor/City Council member was himself providing medical
training and was not properly certified or licensed to provide such
training to the firefighters. As part of its investigation, the Civil Grand
Jury contacted the State agency, (S-SV EMS) in charge of certifying
firefighting trainers and discovered that the Fire Chief/Mayor/City
Council member was not authorized to provide medical training, even
though, when interviewed by the Civil Grand Jury, the Fire
Chief/Mayor/City Council member testified under oath he was certified
to provide such safety and medical training, which State Agency, (S-SV
EMS) officials have contradicted. The Fire Chief/Mayor/City Council
member also told the Civil Grand Jury that he hired a certain instructor



to provide additional medical training, however, when we interviewed
that individual and contacted the State Agency (S-SV EMS) to verify
their certifications, that individual was also not qualified, licensed or
certified to provide such training since 2023, through Sierria Sacramento
Valley Emergency Medical Services Agency (S-SV EMS).

Based upon what the Civil Grand Jury learned from the State Agency (S-
SV EMS) and various witness interviews, the Fire Chief/Mayor/City
Council appears to not be properly certified, licensed or trained to
instruct others in the medical training in compliance with State laws and
guidelines, which, such lack of proper training has revealed itself over
and over, as we will discuss.

In one such instance, on November 30, 2025, according to eyewitnesses,
the Fire Chief/Mayor/City Council member donned his City Fire
Department Personnel Protective Equipment (PPE) without first
checking the air pressure in his air tank and proceeded to enter a burning
structure. The Occupational Safety and Health Administration (OSHA)
mandates that employers ensure firefighting equipment and PPE are
inspected before use and maintained in a safe, reliable condition. It turns
out, his air tank was not filled adequately. He ran out of air in a smoke-
filled structure resulting in the risk of asphyxiation, bodily damage or
death, not to mention, putting at risk other firefighters who were on
scene saddled with the duty to rescue him.

Upon exiting the burning structure, he collapsed to the ground, leading
to his inability to do his job safely and putting his crew consisting of one
other City Firefighter from his Department at risk of harm. Another fire
department that had arrived at the fire scene had to take charge of the
fire in their stead. The Fire Chief/Mayor/City Council member’s failure
to follow required safety checks to his equipment going into a fire
endangers both himself and his fellow firefighters, in addition to



endangering the public. This training and safety failure could have
possibly led to exposure of litigation to the City, if someone were to
have been injured or harmed due to such failures. His lack of
responsibility and not following proper safety and training protocols as
Fire Chief, to ensure safety equipment is checked daily, demonstrates
incompetence. Failure to follow proper safety and training procedures
during firefighting events could potentially endanger human life, risk
property damage and expose the City to possible liability.

On another occasion, April 30, 2026, the Fire Chief/Mayor/City Council
member showed up at a grass fire, reported by a neighbor, in his private
truck. He was without any firefighting equipment when he showed up at
the scene according to eyewitnesses. Once on the scene, the Fire
Chief/Mayor/City Council member failed to check with the person doing
the grass burn as to whether they had a valid burn permit to burn grass
that day. After reviewing the scene without inquiring about a burn
permit, the Fire Chief/Mayor/City Council member left the scene
declaring it was “all good”. A short time later, the neighbor called
CalFire stating the fire was getting out of control, CalFire responded as
the fire got near a structure to get the fire under control. The fire was
approximately one acre, also known as the Spring Fire. No permit was
identified for this burning incident by the Civil Grand Jury during the
course of its investigation.

On May 12, 2026, City of Montague Fire Department firefighters were
called out to a fire, only to find that none of their radios were in their fire
trucks. Again, it turns out, the Fire Chief/ Mayor/City Council member
failed in his duty to assure the radio equipment was checked daily and
ready to use. National Interagency Fire Center rules dictate operational
checks (NFPA 1802). The inability to communicate or call for back up



assistance or help while on a fire or emergency call could endanger the
lives of the public, law enforcement and the fire crew.

These and other safety issues and lack of training such as this mimics the
complaaints in the no confidence petition of the Acting Fire Chief (at
the time) by the City’s firefighters. The no confidence petition was
signed by 16 firefighters, given to the City Council members, the Fire
Chief was also a City Council member and Mayor presiding at that City
Council meeting, where they asked the City Council to remove the
Acting Fire Chief (at the time). Here is where a glaring conflict of
interest really reared its head! Although the Acting Fire
Chief/Mayor/City Council member held simultaneous incompatible
offices at that time, based upon eyewitness testimony, the Civil Grand
Jury’s investigation reveals that the City Attorney allegedly advised the
Mayor/City Council members there was not a conflict of interest if the
mayor did not recuse himself and participated in the matter concerning
himself as Acting Fire Chief. According to the Fair Political Practices
Commission website, facts were readily present that day to identify the
possible issues concerning the prohibition of incompatible offices
pursuant to California Government Code Section 1099, and both City
Council, the City Attorney and the Fire Chief/Mayor/City Council failed
to take proper action.

On December 5, 2024, the firefighters petition of no confidence was
voted on by the City Council where the Mayor/City Council
Member/Fire Chief presided over that City Council meeting. The Civil
Grand Jury found in the minutes of that meeting, the City Council went
into closed session to hear an item entitled “EMPLOYMENT,
PERFORMANCE EVALUATION DISMISSAL of the Assistant Fire
Chief, Acting Fire Chief, Firefighter- No action taken.” There was no
reportable action coming out of closed session. The minutes of the



meeting do not reflect that the Mayor/City Council Member/Fire Chief
stepped down from his position as Mayor/City Council member nor did
he recuse himself.

After the letter of no confidence was submitted to the City Council
members and voted upon, several firefighters were terminated or placed
on administrative leave, which resulted in a number of the remaining
firefighters resigning from the City of Montague's Fire Department.

Thereafter, several City firefighters filed hostile work environment
complaints against the City through its City Administrator. According to
the Civil Grand Jury’s investigation and witness interviews, it appears
the City Administrator did not initiate hostile work environment
investigations stemming from those complaints.

Other conflicts of interest and misuse of City property and resources
have been found by the Civil Grand Jury under the watch of the Fire
Chief/Mayor/City Council member. According to eyewitness testimony,
the Fire Chief/Mayor/City Council member would routinely wash his
private business and personal vehicles at the City Fire Department using
City public water and resources. The Fire Chief/Mayor/City Council
member also didn’t stop other City Fire Department personnel from
doing the same. This conduct could be a possible misuse of taxpayer
funds not in compliance with Article XVI Section 6 of the California
Constitution and City of Montague Municipal Code 3.32.130.

Last, the Civil Grand Jury asked the City for a copy of the City of
Montague’s active firefighter roster. The Civil Grand Jury discovered the
City doesn’t have a roster created of its active firefighters. During its
investigation, the Civil Grand Jury found that due to the absence of a
firefighter roster, the number of active firefighters is undetermined.
During his interview, under Oath, the Fire Chief/Mayor/City Council
Member said that the roster is unofficial and “he keeps it in his head”,



refusing to create a roster citing an alleged and unspecified potential
danger it would pose to the firefighters. When the Civil Grand Jury
asked other local fire departments for their rosters, every other fire
department not only has a roster but is required to have one pursuant to
their insurance company’s requirements.

C. OTHER SERIOUS CONFLICS OF INTEREST

The Civil Grand Jury investigation and witness interviews uncovered
that the Mayor/City Council Member/Fire Chief also appears to have
entered into a contract between his personal business, “Shasta Valley
Pest Control”, and the City of Montague to provide pest control services
to the City of Montague Fire Department from according to city records,
invoices were submitted by the Pest Control company to the City from
2020 to 2024. The Fire Chief/Mayor/City Council member was paid by
the City of Montague for pest control services rendered to the city by his
business for 4 years. After Fire Chief/Mayor/City Council member got
elected to the city council office in 2020 he maintained a paid contract
with between the City and his “Shasta Valley Pest Control”, business
until 2024. This likely means the Fire Chief/Mayor/City Council
member either voted on or influenced a contract he was personally and
financially interested in while he was a City Council member. The Fire
Chief/Mayor/City Council member testified under oath to the Civil
Grand Jury that once he realized that this was improper, he stopped
charging the City for the services and donated them instead from 2025 to
the present. He failed to return the money he derived from the City from
approximately 2020 to 2024. In addition to this contract being a likely
violation of California Government Code Section 1090, which prohibits
public officers and employees from being financially interested in any
contract they make, approve or influence, such a conflict of interest in in



possible violation of City of Montague Municipal Code 3.32.140 as a
conflict of interest.

D. OTHER INAPPROPRIATE CONDUCT BY CITY OFFICIALS &
STAFF

The City Administrator also holds the office of City of Montague Public
Works Director. While a City Administrator may hold other positions so
long as they do not create an incompatible office concern under
Government Code Section 1099, the Civil Grand Jury received citizen
complaints regarding the City Administrator/Public Works Director, that
resulted in an investigation

According to a citizen complaint and further investigation, on December
1, 2025, the City Administrator/ Public Works Director
dispatched/euthanized a deer within City of Montague limits, on private
property in a residential neighborhood, discharging of his personal
firearm while on duty with the City, under a child's bedroom window.

City of Montague Municipal Code 9.08.020 prohibits discharging a
firearm within the city limits. The Civil Grand Jury questions whether
such conduct adheres to safety protocol training the City
Administrator/Public Works Director would have received in the safe
use of a firearm in his PC 832 firearms certification training, which he
holds a certificate for.

According to eyewitnesses, the City Administrator/Public Works
Director then removed the deer’s horns without a permit or permission
from the California Department of Fish and Wildlife. This is a possible
violation of California Fish and Wildlife Code Section 4304 prohibiting
such conduct. The Code Enforcement/Animal Control Officer for the
City was present at the scene, yet she did not stop, admonish or cite her
supervisor, the City Administrator/Public Works Director. When



interviewed, the Code Enforcement/Animal Control Officer admitted
she was not provided with adequate training for her position, and she did
nothing in light of o the City Administrator/Public Works Director’s
conduct.

In another instance, after investigation and witness interviews, the Civil
Grand Jury found that on February 3, 2026, the City Clerk failed to
secure employees' confidential social security numbers from the public
view which were published and made visible on their mailed W2 clear
envelope windows, showing the full confidential social security numbers
of numerous persons receiving a W-2 from the City of Montague. This
breach of confidentiality of sensitive personally identifying information
likely puts City employees at possible risk of identity fraud and other
identity crimes. The City failed to provide any notice or identity
protection to the employees or public affected as a response to the
confidential data breach. This confidential data breach and inadequate
response is possibly exposing the City to liability.

The City or City Clerk should have properly responded to the
confidential data breach by providing prompt notice to the victims and
provided civil protection and remedies pursuant to California Civil Code
section 1798.82, requiring the city to notify the victim of a confidential
data security breach placing their personal data at risk. Pursuant to
California Civil Code sections 1798.85-1798.89, disclosing more than 4
digits of the social security number, triggers such protections and
remedies. California Civil Code Section 1798.85 (part of the
Confidentiality of Social Security Numbers Act) prohibits businesses
and public agencies from publicly posting, displaying, or printing Social
Security Numbers (SSN's) on ID cards, mailed materials, or documents,
possibly leaving the city subject to litigation by the victims.



Last, the City’s website has not consistently posted minutes for meetings
unti] very recently. This Civil Grand Jury noticed that on or around
August 2025, the City’s website just started to list agendas, packets and
minutes, as required by California law, but not all such minutes, agendas
and supporting documents were posted up on the City’s website until
months later, approximately January of 2026.

E. FAILURE TO FILL OPEN SEATS ON CITY COUNCIL

The City has failed to properly fill the vacant seat on the City Council
by either appointment or by election. Ninety days after the November
2024 election, on February 3, 2025, the Montague City Council then
tried to appoint to the open Council member seat an individual who
had submitted their qualifications for consideration to be appointed.
According to interviews with the elected City Councilmembers, and
the Mayor’s testimony, no one could be nominated, as their views
would not line up with the Mayor’s views. So no one was appointed
to fill the open seat.

The City council appears to not have complied with Government Code
sec. 36513, in not filing a vacant seat by the City Council within 70 days
and also failed to put it on the 2024 ballot. When the City Council
adopted a resolution calling their 2024 election to fill the open Council
seat, they omitted from their resolution any language identifying the
open seat on the City Council, thereby rendering their resolution in
effective at calling an election and placing those open seat on the ballot,
as required by law. The Civil Grand Jury interviewed and reviewed
election material given to the Civil Grand Jury by the County Elections
Office. The material showed the resolution calling their election was not
properly submitted because it was missing information regarding the
open Council seat. In accordance with California Elections Code Section



10229(a), the City of Montague may adopt one of the following courses
of action:;

(1) Appoint to the office the person(s) nominated.
(2) Appoint to the office an eligible elector if no one has been
nominated.
(3) Hold the election, if either no one, or only one person has
been nominated.
The open seat on the Montague City Council went unfilled as of the date

of this Report.
FINDINGS
Finding 1: The City does not have an organizational chart.

Recommendation 1: (Montague City Council): Adopt and publish a
current organizational chart, together with written descriptions of
reporting relationships, supervisory authority, and departmental
responsibilities. Within 90 days.

Finding 2: The Mayor/City Council member is also simultaneously
holding the office of City Fire Chief, which is a department head
position, supervised, controlled, audited and disciplined by the City
Council which appears to be a conflict of interest in violation of the
doctrine of incompatible offices contrary to California Government
Code Section 1099.

Recommendation 2: (Montague City Council): Conduct a formal
review of all current appointed and elected City positions to determine
whether any incompatible offices, supervisory conflicts, or overlapping
authorities exist, and eliminate any impermissible or imprudent role
combinations. Within 90 days.



Finding 3: The City Fire Department lacks proper safety and equipment
training and does not have a written roster listing the names of all active
City firefighters.

Recommendation 3: (Montague City Council, the City Fire Department
and City Administration) Establish written policies for Fire Department
officer and management appointments, personnel status tracking, official
roster maintenance, disciplinary procedures, and administrative leave or
review processes. Within 90 days.

Finding 4: The City has not investigated numerous complaints of a
Montague Fire Chief creating a hostile workplace/environment within
the City of Montague Fire Department.

Recommendation 4: (Montague City Council and City Administration):
Create a Human Resources office, position or path. Provide ongoing
training for city officers and employees on personnel management,
provide for conflict resolution policy, harassment prevention and
training, and management training for supervisors. Within 90 days.

Finding 5: The Montague Fire Chief suspended a mutual aid agreement
with another local fire department.

Recommendation 5: (Montague City Council): Restore and honor all
mutual aid agreements other local and State agencies. Immediately.

Finding 6: The City Fire Chief does not appear to be properly licensed
or certified to provide certain medical and safety training to the City’s
firefighters, and yet, has been doing so contrary to State Agency



requirements; and has failed to properly perform equipment safety and
maintenance checks on fire equipment.

Recommendation 6: (Montague City Council) Establish procedures to
ensure the City Fire Department leadership and its firefighters and staff
receive properly licensed and certified training. Within 90 days.

Finding 7: At a City Council meeting on December 5, 2024 the
Mayor/City Council member who also simultaneously held the office of
Acting Fire Chief, sat on City Council and did step down from the City
Council or recuse himself as a member of the City Council, when
hearing and presiding over an agenda item regarding his position held as
the Acting Fire Chief, after hearing a Petition of No Confidence
submitted to the City by 16 firefighters asking the Montague City
Council to remove him as the Acting Fire Chief. This demonstrates that
there is an issue of incompatible offices here, the Mayor/City Council
member heard and discussed an issue regarding himself while on the
City Council dais, for a performance evaluation for Montague Fire
Assistant Fire Chief.

Recommendation 7: (Montague City Council) With the vast issues
discovered in the Civil Grand Jury investigation, receive conflict of
interest training, receive competent legal counsel and consider removal
of the Fire Chief. Immediately.

Finding 8: The City of Montague has received ineffective legal advice
from their city attorney concerning conflicts of interest.

Recommendation 8: (Montague City Council) Obtain competent legal
counsel. City Council needs to ensure they are making informed
decisions that are legally sound and that exposures to litigation are
reduced or avoided. Within 30 days.



Finding 9: From 2020 to 2024, the Mayor/City Council Member/Fire
Chief has contracted between the City and his private pest control
business to provide pest control services to the City Fire Department for
compensation contrary to the provisions of California Government Code

Section 1090.

Recommendation 9: (Montague City Council): Adopt or strengthen
written conflict-of-interest and public-resource-use policies requiring
disclosure, required recusals where appropriate, and legal review of all
contracts, transactions or business arrangements to avoid having the City
do business or provide compensation to City officials' involving their
private business interests. Within 90 days.

Finding 10: City officials and employees have used public taxpayer
resources to wash their private vehicles at the City of Montague Fire
Department facility.

Recommendation 10: (Montague City Council/City
Administration/City Fire Department) Cease and desist of the private use
of city/fire department resources. Immediately.

Finding 11: The City’s practices relating to Council vacancies, public
meetings, records posting and fire department are not in compliance with
state and local laws.

Recommendation 11: (Montague City Council/Administration):
Review, update and correct policies and training procedures related to
Brown Act compliance, council vacancy procedures, records retention,
posting agendas and minutes, employee privacy protections, and
incident reporting. Within 90 days.



Finding 12: The City Administrator/Public Works Director discharged a
personal firearm within the city limits at a private residence in violation
of City Municipal Code to dispatch a deer, then removed the horns of the
deer without a permit or authorization from the California Department of
Fish & Wildlife.

Recommendation 12: (Montague City Council) Provide Firearms safety
training for City Administrator and Code Enforcement officer, if
carrying and using firearm is part of their job duties. Within 90 days.

Finding 13: Code Enforcement/Animal Control Officer failed to carry
out her duties.

Recommendation 13: (Montague City Council) Provide training on the
Montague Municipal Code and State Regulations. Within 90 days.

Finding 14: The City Clerk disclosed City employee Social Security
Numbers in W2 mailings, with no required remedies offered to the
victims pursuant to California data breach laws.

Recommendation 14: (Montague City Council): Establish a process to
ensure data breach victims of are properly notified and aware of the civil
remedies available to them as required by law. Immediately.

Finding 15: The City has not consistently posted their City meeting
agendas or minutes to be made available to the public on their City
website as required by law.



Recommendation 15: (Montague City Council) Comply with state laws
regarding posting of meetings, agendas and minutes on the City website.
Within 30 days.

Finding 16: The City of Montague Fire Department firefighters need
proper training provided by a certified licensed instructor approved by
the correct State Agency (S_SV EMNS).

Recommendation 16: (Montague City Council/Fire Department)
Recommend the Fire Chief and all fire personnel be trained by licensed,
certified and qualified instructors where certification is required.
Immediately

Finding 17: The Mayor/City Council/Fire Chief testified under Oath to
the Civil Grand Jury that he is properly certified, licensed and trained to
provide medical and safety training to the City of Montague Firefighters
in contradiction to the testimony of the State Agency in charge of such
licensing and certification. The Mayor/City Council Member/Fire Chief
appears to have perjured himself to the Civil Grand Jury multiple times
regarding his qualifications to provide medical and safety training.

Recommendation 17: (Montague City Council/Fire Department)
Recommend the Fire Chief and all fire personnel be trained
IMMEDIATELY by licensed, certified and qualified instructor where
certification is required.

REQUIRED RESPONSES



Pursuant to California Penal Code sections 933 and 933.05, the
following agency is required to respond to the findings and
recommendations in this report within the time period specified by law.
Each response shall indicate whether the agency agrees or disagrees with
each finding and whether each recommendation will be implemented,
partially implemented, will not be implemented (with explanation), has
already been implemented, or requires further study.

Responding Agency
Montague City Council, City Administration, City Fire Department
Findings Addressed
Findings
1-17
Recommendations Addressed
1-17
Response Due
As required by Penal Code sections 933 and 933.05

APPENDIX A --- Key Legal and Policy Authorities Referenced in
this report

This report references the following authorities as potentially relevant to
the concerns under review:

California Government Code section 1090 Conflict of Interest
. California Government Code section 1099 Incompatible Offices
« Article XVI section 1-23
« California Government Code section 36513.
« The Ralph M. Brown Act.
« California Civil Code sections 1798.82 through 1798.89. Data
Breach



Montague Municipal Code 9.08.020
California Fish and Wildlife Section 4304
California Government Code Section 12940
Montague Municipal Code Section 3.32.130
Montague Municipal Code Section 3.32.140
California Penal Code Section 2052
California Penal Code Section 118
California Penal Code 832
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Code Enforcement

Contacts
Home 0%
Office 05
Street 02
Complaints D4
Tuspection 01
Notices Givev 0%
Nuisance/fence D
Fire Hazard 05
Water Violations g
Pusiness License D4
Red Tags 05
Vehicles D2
Parking ol
Vehicles Towed 0
Trailers o
Lawn Rewminder, Sewt ont votice w/ UB 44.26
Tllegal Camping 0%
Howmeless 03
Water citations 01
Trash o
Camping Permits 01
Business License issued 04
Renewal forms sent out (o)
Salvage Slips Writtew 14
Abatements Ongoing 06
Public Hearing )
Plannivg Applications 0q
Fewnce 0
Butilding(s) 02
Roof/ Reroof 0
Solar Pavels 09
Notice 03
Citation )
Tickets D
Warnivgs/ Verbal notice 10



6/8/26 - 6/12/26 -Wildland fire Origin and cause Determination Class
6/25/2026 - Wildlife First Responder Training

6/29/2026 - Stray Spay Day Monday, Tuesday returned cats back to
location. 13 Cats were fixed 17 were caught the rest were given rabies
vaccination. 5 puppies we surrendered this same day. And a owner passed
away and we had to find a foster home for this dog temporarily through the
holiday, until we see if the owner has any family.
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COMPLETED,

e Hours of Tyler Tech training courses and Data Pulls and conference calls
for new software. We went “live” with AP.

e Record requests

e Payroll

e New Accounts

e CR’s/UB’s/AP’s/EFT’s
e Minutes
e Various reports

WORKING O
e Getting everyone to complete Tyler Tech training.
e Multiple data downloads/pulls required by Tyler Tech for new software.
Human Resources is the next module we are working on currently.
e New FY paperwork.
e Records requests
e Various reports



