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City of High Shoals
Regular Council Meeting
April 8, 2025
· Call to Order
· Dennis Cash has called the meeting to order at 6:30 p.m. In attendance there are the following members:  Tim Eidson, Bobby Vassey, Dennis Cash, Kathy Rhyne, and Bo Rhyne. PJ Rathbone and Denese Cook were excused, absent.
· Invocation
· Pledge of Allegiance
· Approval of Agenda:  Motion to approve the agenda made by Kathy Rhyne, seconded by Bobby Vassey. All in favor.
· Approval of Minutes:  Motion to approve the minutes for March 11th made by Kathy Rhyne, seconded by Tim Eidson, all in favor.
Citizens’ comments/concerns:  The City of High Shoals Council offers citizens the opportunity for Public Expression issues per NCGS 160A-81.1 (limited to 3-5 minutes per speaker).
Good of the Order: This is a time set aside for members to offer comments or observations (without formal motion) about the organization and its work. The good of the order is also the time to offer resolution to bring disciplinary charges against a member for the offenses committed outside a meeting.


· Departmental Reports:
· Police Report-Gaston County
· Financial-Dennis Cash
· Checking 1:		$312,006.84
· Checking 2:		$11,123.227
· Savings:		$161,200.39
· Cap Mgmt:		$50,526.09
· Total:		$534,856.59
· Cemetery-Denese Cook
· Nothing 
· Water/Sewer-Bo Rhyne
· North Street has a leak, Tim is going to fix.
· Streets/Maintenance/Sanitation-Kathy Rhyne 
· Kathy said she’s not aware of anything not being fine.
· Parks/Recreation-Bobby Vassey
· Yard of the Month:–  231 River St
· Anakarys Rivera
· Easter Egg Hunt April 19th 11am-1pm
· Concert in the Park May 24th (1 band, 1 food vendor)
· Vehicles- Tim Eidson
· Oil changes & tire rotations on both new vehicles
· Administration/Mayor Report-PJ Rathbone

· New Business:
· Discussion/Action:  Gaston County Tax Collection Interlocal Agreement (Updated)
· Motion to accept the interlocal agreement made by Tim Eidson, seconded by Bo Rhyne. All in favor.
· Discussion/Action:  NCDOT Drug/Alcohol Policy & Resolution
· This is required by Federal Law
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· Discussion/Action:  State St drainage from ball field
· Tim will check on it to see what it looks like and see if it’s something that the city needs to take care of. 
· Discussion/Action:  National Two Lights Proclamation
· [image: A close-up of a document

AI-generated content may be incorrect.]Motion to accept the proclamation made by Kathy Rhyne, seconded by Tim Eidson. All in favor.
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· Discussion/Action:  Spring/Summer Hours
· Kathy Rhyne requested to table until May. Bobby Vassey seconded. All in favor.

· Action: Motion to Adjourn
· Motion to adjourn made by Kathy Rhyne, seconded by Bobby Vassey. All in favor.
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SAFE-T-WORKS, INC. Company Name: CITY OF HIGH SHOALS

Drug & Alcohol Testing and DOT Compliance Services
1029 Sunset Avenue Asheboro, NC 27203

Phone: 336-736-8038  Fax: 336-736-8042 Date: MARCH 19, 2025

Representative: BRANDI STRANGE

Collection Site Fees

Collection Site: On-Site by Safe-T-Works Professionals

COMMENTS: We are happy to find and set up a local collection site for you. The Collect Only fee will be added to the
prices below. We will let you know what those fees are before we finalize the collection site. You will receive only one
invoice covering all the included services. We bill out monthly.

NON DOT Drug Test: $53.00 Confirmation: TBD by chosen lab
Test Type: 9 Panel

Test Type: 9 Panel with Expanded Opiates $58.00

Test Type: DOT Look-A-Like $73.00 (includes MRO Fees)
DOT Drug test: $71.00 Confirmation: TBD by chosen lab
Direct Observations: $25.00 Only if DOT required or Court Ordered
Breath Alcohol test: $42.00 Confirmation: $ 42.00

MRO Review: $ 25.00 Non-DOT positives only

Annual Maintenance Fee: $195.00

Federal Clearinghouse Admin: $ 1.50 per drive plus the cost of the Query
On-Site Tech Time: $ 95.00 (per hour — per collector) only as requested

Drive Time and/or Mileage: $ 25.00 per hour and $.69 per mile or the IRS approved rate

Accepted by: | 1 Quoeeds %ﬂ\%ﬂ Date: A-%-209S

Office Use ONLY:

Modifications:

Contractual Period:

Acct Setup. Bookkeeping DrugPak

Client Number

CONFIDENTIAL pricing information for client bidding and proposal purposes.
Not for public knowledge or distribution.
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SAFE-T-WORKS, INC.

Drug & Alcohol Testing and DOT Compliance Services
1029 Sunset Avenue Asheboro, NC 27203
Phone: 336-736-8038 Fax: 336-736-8042

Background Screening Fees

Identitrace: $15.00
Verification of Social Security No. existence plus identifies addresses connected to that individual (pre-employment)

E-Verify: $25.00
Federal Social Security verification and validation based on |-9 information (after hiring)

Multi-State with Identitrace: $27.00
48 States — one search. - Misdemeanors, traffic violations and felonies information quality varies by state. Includes

Sex Offender, OFAC* & more.

Instant State Criminal Check: $25.00 North Carolina only
All other States — instant: $35.00
County Criminal Checks $34.00

Comprehensive State Records: Cost varies by State. Inquire. Non-database

Federal courthouse research: $50.00
Terrorism, drug trafficking, other Federal offenses — Covers the states the applicant has been in over the last 7 years.

Sexual Predator Search $15.00 State registry of Sexual Offenders.

Patriot Act/Banned Nationals $15.00 USA, Canada, Interpol (OFAC*) *Office of Foreign Assessment Control
Driving History (MVR) $29.00 North Carolina only All other States vary in cost. Inquire.
Additional fees may be added by individual States for various searches, we add only the cost submitted by the State
Credit History: $35.00

Employment Verification: $30.00 $10.00 each additional after 3

Other searches available, please inquire if you are needing something specific

Other Available Services: We are available to our clients 24/7/365

Drug Free Workplace Policy Reasonable Suspicion Training Training Manuals Steroid Testing

DNA Paternity Testing Background Screenings Designated Employer Representative Certification Training
DOT and Employment Physicals Comprehensive DOT Compliance Programs Safety Training

After Hours Rates:

M - TH 5pm - 8pm $105.00 per hour — minimum 3 hours

M-TH 8pm - 8am $125.00 per hour — minimum 3 hours

Weekends (Fri 4:30pm — Mon 8:30am) $150.00 per hour — minimum3 hours

Holidays $250.00 per hour — minimum 3 hours

CONFIDENTIAL pricing information for client bidding and proposal purposes.
Not for public knowledge or distribution.
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The North Carolina Department of Transportation (NCDOT) follows the federal
regulations established by the Federal Motor Carrier Safety Administration (FMCSA)
regarding drug and alcohol testing for Commercial Driver's License (CDL) holders. These
regulations are designed to ensure safety on the roads by minimizing the risks associated
with driving under the influence of alcohol or drugs.

Key Elements of the NCDOT Drug and Alcohol Policy for CDL Drivers:
1. Covered Employees:

o The policy applies to drivers who hold a CDL and operate commercial motor
vehicles (CMVs) in interstate or intrastate commerce. These drivers are
considered “safety-sensitive” employees, meaning they perform jobs that
directly impact the safety of others on the road.

2. Drug and Alcohol Testing Requirements: NCDOT, following FMCSA guidelines,
mandates several types of drug and alcohol testing for CDL drivers:

o Pre-employment Testing:

= Drivers must pass a drug test before being hired or before performing
any safety-sensitive functions.

o Random Testing:

= Drivers are subject to random drug and alcohol tests throughout their
employment. The tests are unannounced and must be performed
without prior warning. The selection of drivers for random testing must
be made through a scientifically valid method (such as a random
number generator).

= Random drug and alcohol testing must be performed at a minimum
rate set annually by the FMCSA. For example, the minimum random
drug testing rate is 50% of the driver population, and the minimum
alcohol testing rate is 10% of the driver population.

o Post-Accident Testing:

= Testing is required after certain accidents, especially those involving
fatalities or when the driver is cited for a moving violation. The testing
must be done as soon as possible after the incident.

o Reasonable Suspicion Testing:
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o

o

If a supervisor or other trained individual suspects a driver is under
the influence of drugs or alcohol while on duty, reasonable suspicion
testing may be required. This type of test is based on the driver’s
behavior, physical signs, or other observable indicators.

Return-to-Duty Testing:

If a driver has tested positive for drugs or alcohol or refused to take a
test, they must complete a return-to-duty test before they can return
to driving a CMV. The driver must also undergo a substance abuse
program and follow any additional requirements imposed by the
employer.

Follow-up Testing:

After a driver has been referred to a substance abuse professional and
has returned to duty, they will be subject to unannounced follow-up
testing. This can occur for up to 60 months after the driver’s return to
work.

3. Substances Tested:

o

o

Drugs: CDL drivers are tested for the following controlled substances:

Marijuana

Cocaine

Opiates (such as heroin and morphine)

Amphetamines (including methamphetamines and ecstasy)
Phencyclidine (PCP)

Benzodiazepines (depending on employer policy)

Alcohol: The legal limit for alcohol use is a blood alcohol concentration
(BAC) of 0.04% or more. Drivers found with a BAC of 0.02% to 0.04% are
subject to restrictions, such as being removed from driving duties for a

minimum of 24 hours.

4. Consequences of Violations:

e]

Positive Test Results: If a driver tests positive for drugs or alcohol, they may

face:
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= Suspension or termination of employment.

= Required enrollment in a Substance Abuse Professional (SAP)
program.

= Mandatory follow-up testing before returning to work.

o Refusal to Test: Refusing to submit to drug or alcohol testing is considered a
violation and is treated as a positive test result. The driver may face similar
consequences as with a failed test.

5. Recordkeeping and Reporting:

o Employers must maintain records of all drug and alcohol testing results,
including positive test results, refusals, and any violations of the policy.

o These records must be kept confidential but may be made available to
regulatory authorities, such as the FMCSA or NCDOT, upon request.

6. Employee Education and Training:

o Employers must provide training for drivers on the effects of drug and alcohol
use, the consequences of violations, and the procedures for drug and
alcohol testing.

o Supervisors who are responsible for enforcing the policy must receive
training on how to identify signs of drug or alcohol use in drivers and how to
handle reasonable suspicion testing.

Additional Information:

NCDOT provides guidelines on their website for employers and drivers to ensure
compliance with these policies. In North Carolina, employers may also have their own
specific procedures for implementing the NCDOT/FMSCA regulations, as long as they meet
or exceed federal standards.

For more detailed information or assistance, you can refer to the official FMCSA website or
contact NCDOT'’s Office of Human Resources or their Transportation Safety Division.

Let me know if you'd like further assistance with a particular part of the policy!
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C£EASTECIN COLUIIN T Y. N

RESOLUTION TO AMEND SECTION 11.0 OF THE HIGH SHOALS PERSONNEL
POLICY

WHEREAS, pursuant to N.C.G.S. §153A-94, a City Council may adopt or provide for
rules and regulations, or ordinances, concerning personnel matters that promote the hiring
and retention of capable, diligent and honest career employees; and

WHEREAS, the High Shoals Personnel Policy was duly adopted by Resolution of the
City of High Shoals City Councilin 2025 and made effective April 8, 2025, and said policy
has been amended from time to time by resolution of this Board; and

WHEREAS, the City of High Shoals provides a CDL required sanitation truck, and is
bound by state and federal requirements regarding drug and alcohol testing for its
employees;

WHEREAS, the N.C. Department of Transportation has provided updated standard
requirements for which High Shoals is required to adopt for its CDL employees; and

WHEREAS, the City Council believes that it is necessary and desirable to amend the
existing provisions in Section 11.0 of the Personnel Policy entitled Zero Tolerance Drug and
Alcohol Testing Policy —to be in conformity with the current standard requirements provided
by the State of North Carolina.

NOW, THEREFORE, BE IT RESOLVED, that the High Shoals’ City Council approves
and adopts the following: A. Policy - NCDOT—Drug & Alcohol Policy B. These revisions
shall be effective as of this date. Adopted this the 8" day of April, 2025.

arrest: Thuands o 7.

Brandi Strange, City Clerk/City Administrator

) fr—

Ve /17
PJ Rathbone, High Shoals’ Mayor
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LEASTON COUNIY, NC

NATIONAL TWO LIGHTS for TOMORROW
PROCLAMATION

WHEREAS, the City of High Shoals recognizes the importance of honoring and commemorating the
250" anniversary of the founding of our nation and reminding our citizens of the vital significance
and relevance of our founding principles and ideals that created a unique national identity worth
fighting for; and

WHEREAS, the events of 1775 that began the revolution the year before independence was
declared are significant moments that signaled the creation of a national identity and unity of
purpose that transcended traditional geographic, cultural, and societal divides; and

WHEREAS, individuals and communities across all the colonies came together to support their
fellow countrymen; and .

WHEREAS, on the evening of April 18, 1775, with impending hostile action from the British army in
Boston, Massachusetts, Paul Revere and William Dawes along with other alarm riders undertook a
perilous ride to alert everyone in the countryside of the coming danger; and

WHEREAS, preceding their departure from Boston, a prearranged signal was set in the Old North
Church steeple to ensure that the message got out and did not solely rely on just one or two alarm
riders; and

WHEREAS, the two lanterns that were the signal were immortalized in Henry Wadsworth
Longfellow’s poem Paul Revere’s Ride as “One if by land, and two if by sea” and have become an
enduring symbol of American vigilance, perseverance, preparedness in the face of adversity; and

WHEREAS, those alarm riders and the citizens that answered the call to arms to serve and defend
their fellow countrymen that night and the following day at the Battles of Lexington and Concord
exemplify the spirit of community and shared responsibility that has defined our nation since its
inception; and

WHEREAS, we are reminded, 250 years later, that the call for unity and the call to serve each other
is no less relevant today than it was then; and

WHEREAS, a national initiative has been proposed through collaboration from multiple states that
two lights be displayed in public spaces across the country for all to see marking that significant
anniversary in April 2025 and the beginning of the 250" anniversary commemorations leading up to
the Declaration of Independence on July 4, 2026; and
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WHEREAS, state commissions, state governments, federal agencies, and community, heritage,
and historical organizations across the country have eagerly endorsed the initiative and pledge to
support and participate, and have encouraged others to do the same; and

WHEREAS, some participating entities have also pledged to encourage a day of community service
on April 19, 2025 as a way to encourage understanding about the true meaning of these historical
commemorations knowing that these events are not just marking history for history’s sake, but
rather encouraging reflection on the idea that all these historic events were endeavoring toward one
common goal: the chance for a better tomorrow, together;

NOW, THEREFORE, the City of High Shoals’ City Council, do hereby endorse the Two Lights For
Tomorrow national initiative and call on all citizens to unite in remembrance of our shared history,
honoring the sacrifices made by those who fought for our independence and reminding ourselves of
the values we hold dear today.

FURTHERMORE, the City of High Shoals encourage all government buildings, community centers,
public spaces, and all citizens to take part in this symbolic display by prominently displaying two
lights for all to see on April 18" and reflect on how those lights shining out in the darkness during
this vigil symbolically illustrate our ongoing journey as a nation.

Let it be known that the City of High Shoals hereby endorses the Two Lights for Tomorrow national
incentive.

IN WITNESS WHEREOF | have set my Hand and
caused the Great Seal of the City of High Shoals to be
Nkl affixed this 8" day of April 2025.

PJ Rathbone, Mayor

Brandi Strange, City Administrator/Clerk




